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ARTICILE ] RECOGNITION

The Town of Dudley (referved to alternatively as the "Employer” or “Manigement’”)
recognizes SEIU, Local 888 (the “Union") us the exclusive bargaining representative for the
permanent full-time employecs in the ITighway, Scwer, Water Departments and Recyeling
Depuartment, U'he Union will represent the employees for tho purposes of ncgntiating wages,
hours and other working conditions.

ARTICLE 2 DISCRIMINATION

‘"he Town and the Union will not discriminate against any croployee covered by this
Agreemeyil on the hagis of racy, color, religion, sex, age, as defined by law, sexual orientation,

nationa! unpin, or hundicap.
ARTICLE 3 ' MANAGEMENT RIGHTS

The Town wiil not be limited in any way in \he excroise of the functions of mmagement
apd will have retained and reserved unto itsel [the right to exercise, without burguining with the
Union, al) the powers, authority and prerogative of management including. b not limited to, the
following items: the operation and direction of the uffuirs of the Town in all of their vurious
aspects; the detcrmination of the level of services to be provided: the direction, control
supervision and evaluatiop of the empleyees; the determination of new employce classifications;
the determination and interpretation of now job doscriptions; the increase, dimimishment, change
or disconlinuation uf vperatlons in whole or in par, the'institution of technaological changes or
the revising of processes systems or equipment from time to time; the alteration, uddition or
elimination of existing methods. equipment facilities or programs; the determinalion ot the
location organizatioh number and training of personnel; the assigmment of duties and work
assignments including the change of duties and work assignments from time W0 (ime: the crealion
uggignment and change ot shifts, including establishrnent and chunge from time to time of shift
imes andl the determination of the number of shifts and the changing of number of shifts: the
ussignmont to work gites, including the change of work siles trom time to time; the granting and
scheduling of loaves; the scheduling and enforcement af working hours; the assignment of
overtime; the determination of which employccs. if any, are to he culled in for work at times
other than their rugulurly acheduled hours und the detennination of the clugsificution(s) to be a0
called: the determination of whether goods should be leased contracted or purchased; the hiring,
appointment or premolion of employees, including the determinution of qualifications and
requirements for the position; the demotion, suspension, discipline or discharge of employees;
the layoff or relief of employees due to lack of funds or luck of work; the muking, amendment,
and enforcement of such rulcs, tegulations operating and administcative procedures from time 1o
time as the Town deems nevgssary; und the Town will have the right to invoke these rights und
make such changes in these items as the Town in its sole discretion muay deem appropriale except
(o the exient expressly abridpged by a specific provision ot the Agreement.

During an emergency, the Town will have the nght to take any action necessary w meet
the ernergency notwithstanding any contrary provisions of this Agrecmonl,

1AL AROR33EINICINALIALCD oac]
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ARTICLE 4 GRIEYANCE PROCEDURF.

A wricvance is defined as a dispute between the Union members and the Town or
hetween (he Town and cmployee as to the rights of the partics under this Agreement. lssues
involving n chunge in the general wage ratca or salarice shall not be the subjoct of any gricvance
or arbitration. All grievances shall he hundled in accordance with procedures set forth herein,
and references to period of days shall not include Saturdays. Sundays and holidays.

Scetion [, ANl gricvances will be prepured v writing and gubmitted (o the department
head who will take up the grievance and must be responded to within fve (5) working

days.

Section 2. If the grievance has not been settled after ten (10) working days, it may be
forwarded 1o the Commissioners of thal [epartment in writing within five (5) working

days. The Commissioners will reply (o the grievance within two (2) calendar weeks afier

their next meeting. :

Sactinon 3. If the grisvance has not been settled aller ton (10) working days, it may be
forwarded to the Board of Sclectmen in writing within five (5) working days. The Board
of Selectmen will reply w0 the grievance within two (2) calendar weeks after its next

meeling.

Section 4. If the gricvance is still not settled, the Union employce or Town may
submil (he isave to the Stalc Board of Conciliation and Arbitration. Tt is understood and
agreed Lhal the urhilrator cannol add to, subtract from, or in any way modify the

provisions of the Agreement. Lt is further understood and agreed that either party may
he arbitrution heering, which transcript shal] be the

request that'a transeript be made of t
“official record” of the praceeding. The requesting party will pay for such transeript, and

the other parly may oblain a copy of the Lranscript at cost,

Saction 5. The Town uprees that adverseaactions shall not he taken against cmployees
except for just cause. This Scction shall not apply lo probationary employees. :

The absence of a written response from the Town or ils agents within the

Section 6.
od provided under this article shall be deemed a denial of the gricvance,

designated peri
ARTICI.E S NO STRIKE

Il ic understood and agreed that the services performed hy the "lown employees included
in this Agreement are essential to the public health, safety and welfare, Therefore, the Union
alf ol itsel M and its members thal it will not authorize, instigate, aid condone ar
engage in any slrike, work aloppuge or othes acljon: at any time, including upon lermination of
this Agreement; which will interrupt or interfere with the operation of the Town. Inthe cvent of
a violation of this scetion, the Union agrees (o take positive affilmative steps with the cmployees

concemed and to hold cmp]uyou meoelings Lo hring about an immediate reﬁumptiunl of normal

work. Should there be u vialation of Lhis section, there shall be no discugsion or negotiations

regarcding the difference or dispule during the existence of such violation or before nonmal work

pprecs on beh

1M AFALLARDIAN 12124120247A02000Y3 30C)
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has been resurned. The Town agrees not 1 Jack out employcca dunng the term of this

Agreement,
ARTICLE 6 WORK SCUEDULE

The work schedule for these departments will be forty (a() hours per week as delenmined
by the respective depariment heads, Compensatory time off arrangsments in Sewer Department,
may be mude with an cmpluyce and his depactment head subject to approval of the deparument’s
commission. Lunch periods and work breaks may be scheduled by the respective depanument
heads consistent with workload and other legitimate interests of the crmployer.

ARTICLE 7 OVER 0

Employees in the Highway and Water Departments will receive overtime pay for all
hours sctually worked over forty (40) hours in one (1) calendar week, at the rate of onc und vne-
half (1 1/2) times te employee’s basc pay. Employees in the Highway and Water depuariments
who work seven (7) conscoutive days wil] reccive douhle time for all hours worked on the
seventh consecutive day ilit falls on a Sundays Scwer Department cmployees may upon regucst
receive compensatory time off in place o[ overume pay, as specificd above. Al paid lewve time
will be considered time worked for computation of overtirme. The leave time will include sick
leave, personal leave, borcavement leave, vacation leave, holidays und jury duty. Tmployecs
will receive two (2) hours pay when starting work after 5:002.m. and before 7;00a.m.

ARTICIE 8 HOLIDAYS

Permancnt full-time employees will be excused from work without Joss of pay on the
following holidays ‘

New Ycars Day : Labot Day

Memorial Day Thunksgiving Duy

Tuly Fourth Day alter Thanksgiving
Martin Luther King Dey Christmas Day
Washington's Birthday - Patriot's Day
(Columbus Day - : Veteran's Day

When o boliday is celebrated on duy during which an employee is not scheduled 1o
work, the smployee will receive one (1) day of compensatory time off 1o be scheduled by the
departmenl head: within one (1) week before or afler the holiday or when the cmployee relums
1o work. For an employco lo be eligible for holiday leave he must work the scheduled day before
and aficrwards except for sick leave, vicalion leave, bercavement Jeave, eic.

Nutwithstanding anything herein to the contrary, if an emplayce shall be ruquired to work
an a designuted holiday, he shall have the option of cither: (1) being paid al \wo and one-half (2
1/2) times his rugular pay for each hour worked and shul) pot be scheduled for an udditional day
oif with pay: or (2) be compensated at his regular rate of puy and be scheduled for un additional
ay and one-half off ut a later time without loss of pay. Employees will be paid two (2) times
their regulur pay for all hours worked beforc ur after their nonnal shift within tweaty-four (24)

lll;\l'AU.ABL'i!\uz|zm-uv\aou-ooudu--) 3
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Binployces may use vacation
Vacation cave may not be t

[ sention UM .

Jist of vacutlon -
. 1. Suchlistto e posted and mau;qer.
tiun one (1) fiseal year no Carry ‘
four (4) hout increments.

dupal‘tmcn
be wsed wi !
minimum increments of
Yegr tlhan 4-nour Hlocks, -
« scheduled vacation ghutdown orison a a@ngger‘:ddul .
vacntion the head nf'the Departmenl may permit un_\plnyec_s to requesl vanv.fd vaﬂlca::»dr: ?:r :che es,
Vacation will be granted in awecordanee with gerionty, subject to the opcr_auon_ needs i i
Town as determined by the dcpartment head. At leust two (2) weel‘ucs noties \ym be given Ior a

vacations of Ave (5) days Or more, tor three and [our days of_ vacatwp..la minimum ol forty-eight
(48) hours notice will be given, for two days or leas of vacation, 2 minimum of rwenty-four (24)

haurs notice will be miven.

10 the Depariment doss not have

An employee who is aid off, terminules oT retires prior to his scheduled vacation shall he
" granted » pro-rated vacation wllowance neerucd in accordance with the provigions of this Article.
Vacation will be computed trom the employee’s anniversary date of hire,

E]
Employees on worker’s compensation for one hundred and twenty (120) or more days
will not eam vucntion leave for the entire period the employee is on worker's compensation. If
the employee relurns 10 work during o vacution-earning yeur, he/she shall eam vacation on u pro

rata lbasis tor lhe remainder of sueh year.

ARTICLE 10 BERFEAVEMENT LLEAVE

In the case of the death in the immediate family, an cmployee shall veceive three (3)
consecutive working days off without logs of pay. Tmmediate family shall include spouse,
molier, filher, brother, sister, chiid, siepparent, step-child, father-in-law and mother-in-Jaw,

In the cane of the death of the employcs’s grandparent, grundchild, grandparent-in-law
bl

hrother-in-law, sistersim=law, aunt or unicle, the employee shall recvive o WOT
! AW, N hall recuive i '
i rtisiey l‘_'.r ; ] v .ne(l) €y k_'Lng day off

(AL ARDAN Z2 IV PRI ALRINY Sac) 4
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Article 11 Wages

The following wage schedule will be effective July 1, 2006:
Entry After After After
Highway Department Level 1 Year 2 Years 3Years Max

Working Foreman 2099 2125 21.52 21.79 22.07

Heavy Equipment Operator 18.33  18.52 18.70 18.89 19.07

Mechanic 18.86 19.05 19.23 19.41 19.60

Mechanic's Helper 17.83 18.05 18.24 18.50 18.72

Truck Driver 17,66  17.78 18.01 18.23 18.46
Sewer Department

Ass't Plant Operator 18.88 19.07 19.25 19.43 10.62
Maintenance Worker 18.22 18.41 18.60 18.79 18.99
Water Department

Ass't Plant Operator 18.88 19.07 19.25 19.43 19.62
Malntenance Worker 18.33  18.52 18.70 18.89 19.07
Laborer 17.57 17.78 17.99 18.20 18.42
Recycling

Coordinator 16.57 17.16 17.34 17.93 17.71

The following wage schedule will be effective July 1, 2007:
Entry After After After
Highway Department Level 1 Year 2Years 3 Years Max

working Foreman 2164 2190 227 22.44 2272
Heavy Equipment Operator 18.98 19.17 19.35 19.54 19.72
Mechanic 19.51 19.70 19.88 20.06 20.25
Mechanic's Helper 1848 1870 18.89 19.15 19.37
Truck Driver 18.21 18.43 18.66 18.88 19.11
Sewer Department
Ass't Plant Operator 19.53 16.72 19.90 20.08 20.27
Maintenance Worker 18.87 19.05 19.25 19.44 19.64
Water Department
Ass't Plant Operator . 19.53 19.72 19.90 20.08 20.27
Maintenance Worker 18.98 19.17 19.35 19.54 19.72
- Laborer 18.22 18.43 18.64 18.85 19.07
Recycling

Coordinator 17.22 17.81 17.99 18.18 18.36
5




P6-02-2010 16:@4 DUDLEY BD OF SELECTMEN S@8-943-8013

The following wage schedule will be effective July 1, 2008:
Entry After
Highway Department Level 1Year 2Years 3 Years

Working Foreman 22.31
Heavy Equipment Operator 19.63
Mechanic 20.18
Mechanic's Helper 19.15
Truck Driver 18.88
Sewer Department
Ass't Plant Operator 20.20
Maintenance Worker 19.54
Water Department
Ass't Plant Operator 20.20
Maintenance Worker 19.63
Laborer 18.89
Recycling
Coordinator 17.89

22.77
19.74
20.37
19.37
19.10

20.39
19.72

20.39
19.74
18.10

18.48

After After
22.84 23.11
20.02 20.21
20.55 20.73
19.56 19.82
19.33 19.55
20.57 20.75
19.92 20.11
20.57 20.75
20.02 20.21
19.31 19.52
18.66 18.85

PAGE: 9

Max
23.39
20.39
20.92
20.04
19.78

20.94
20.31

20.94
20.39
19.74

19.03
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ARTICLE 11A SECONDARY CLASSIFICATION/WIIEN ASSIGNED

The Tuwn of Dudley shall compensate highway emplayecs assigmed to operate or
mainlain the Sweeper an additional one dollar ($1.00) an hour morce than that of the Truck Drjvers
'~ rate of pay at the maximum for every hour the employee is assigned to the Sweeper.

Any employee who worles as a Heavy Equipment Operator [or more than four (4) houry in
any work day shall be compensated ut the rate for that job classification tar that particular shitl,

providing he/she is not performing in the cupucity for training purposes.
ARTICLE 118 RIC S ATIO 1ES

Ctfective July 1, 1994, the Town ol Budley will crcate the pusiton of Mechanic's 1elper
in the ITighway Department. This position will be $0.25 an hour imore thun the Truck Driver
classification. 'Lhe position will be filled from within the bargaining unit and the cmployee
reclassitied to this position will be pald at the third step of the pay grade.

The position of Mechanic in the Water Depurtment will be reclassified 10 Assistant Plan
Opcrator effective July 1, 1994, The employee holding the classification of Mcchunic will
automatically move into this position and will be paid at the third step of the pay yrade.

Effcctive July 1, 1997, the position of Cuourdinator in the Recycling Depantnent will be
regraded by the Town paying an sdditionul one dollar ($1.00) per hour over the wage rale in cfteet
on June 30, 1997.

Eftcctive July [, 1997, the Town agrees Lo increase that Assistant Plant Qpcralor position
(Water Department) to the same wage schedule uy the Assistant Plant Operator (Scwer
Deparunont).

"I'e "I'own will create the when agsipmed job title of Backlow Frevenlion Ingpector, ''his
when assigned classification will pay an annual stipend of $§450.00 to the employee holding this
job title. This peyment shall be made twice u yeur in equal payments. (n¢ pay payment shal) be
mude on July 1 of every yeur und Lhe second payment shal] be paid on January 1 of each year so
long as the employee meets the stipulated requirements. Munagement has the right to choose the
number of persomnel who will be paid said stipend. The Town further agrees 1o reimburse the
employees for all license expenses which rejare 1o the Backflow Prevention [nspector. The
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stipend for fiscal year 1997-199& will be prorated for the number of months the when assimed

raling is in pluce.

Tifective July 1, 2008, the Loader Operalor and Grader Operator classifications will be
reclussified into the new classification of Heavy Equipment Operator al the Loader Operator

wapc i,
ARTICLF. 12 AGENCY FEE

flfective the thirticth (30th) day following the beginning of employment, or the thirtieth
(30th) day following farmal execution of this Agreument, esch permanent full time employee of
the bargaining unit who is nol & member in good standing of the Union shall be required as a
condition of employment, ta pay a monthly service fee during the life of this Agreement, o the
Union, in an amount equivalent to the cost of collective bargaining and conlract administration.

The Tmployer shall also notify the Union of the names and addresses of any new full
time permanent employees within ten (10) days of their hiring.

Al the clection of ermployees, said Agency Service Fee may be deducted from his wages
in accordance with Chapler 180, Section of the Mussachusctts General Laws, upon presentation
of the signed suthorization. Said authorization may be canccled by sixty (60) days written notice
10 (he Town, an employce who does nol authorize the Town to make weekly payroll deductions
as provided herein shall make the Agency Service Fce paymenl directly to the Union Ireasurer.

No action by the Town shall be considered against any Employec o( the bargaining unit
for failure to meel his agency fee obligations unless Lhe Union certifies in writing to the Town
(hat said Fmployee has not met the obligation imposed by this Article.

The Union agrees lo indemnify and save the Town hannless against all claims, suits, or
other forms of liability arising out of the deductions of such agency service fees from employee
pay or oul of application of this Article. The Union ggrees to assume full responsibility for the
disposition of the monics so deducted once they have been twned over Lo the Treasurer of the
Union ~— which will provide such information to the Town Treasurer as may be required by said
Town Trcasurer under General Laws, Chapter 180, section 17G. [ is understood by the Town
.nd the Union that the deduction of the agency service fee shall be made by the Town through
the Treasurer only during the existence of an exceuled agreement between the Town and the

Uninn.

LICENSE REQUIREMENTS

ARTICLE 13

Section 1, As a condition of employment, any employce who is required to operate
any of the Town’s vehicles that are subject 10 commercial driver’s license shall posscss
a valid and current commercial drver’s license (CDL).

Section 2, Any employee who is required to operate any of the Town's vehicles that
fall outsice the designation of commercial vehicles, as defined by law, shall possess &

valid and current standard driver's license.

DAL AROE 2T 24 200 ANRAANG Y din]
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Section 3. Failure to possess such licenses shall constitute just cause under Article 20
for disciplinary action by the Town.

ARTICLE 14 WORK HOURS, WEEKDAY, SHIFT

The regular hours of work each duy shall be consecutive excepl for interruptions for
breaks or lunch periods.

Right (8) consecutive houts of work within the twenty-four hour period beginning at the
departments regular starting time shall constitute the regular work day, The starting lime shall be

uniform in the department.

Eight (8) consecutive hours of work plus a lunch break shall constitute a work shift. All
employecs shall be scheduled to work on a regular work shift and each work shifl shall have a
regular starting and quitting time. Except in emergencies, an employee shall be notificd at least
one (1) week prior Lo any changes in nis/her schedule. An employee may request a chiunge in
schedule and with the approval of the department head, the schedule may he chenged exclusive

L}

of overtime.

ARITICLE 15 UNTON ACTIVITIES

The Union, through its represcntatives, shall be granted by the employer, rcusonable
access to the employees to:

I, Post Union notices

2. Trunsmit communications, file grievances, without loss ol pay.

The Town will provide space Jor a union-supplied bulletin board. No derogatory natices will be

permitted.
ARTICLE 16 RECALL

If an employee is recalled to work at a time other than his/her regular work hours, the
employee will be paid for at least four (4) hours unless the recall in time merges with the regular
work shift of the employee. Employees shall receive four (4) hours pay if called into work
before $:00A.M. Thesc hours will be counted as hours actu ally worked in computing eligibility
for overtime for pay for hours in excess of forty (40) houus per week.

ARTICLE 17 ' UNIFORMS AND PROTECTIVE CLUTHING

The Town will provide raingear, rubber bvots and gloves as may be determined by Lhe
Department Head who may request proof of need.

Effective July 1, 2000, all employees in the bargaining wnil will receive a three hundred
ninety-five dollar ($395.00) stipend to pay for work clothes.
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A new employce shall reccive the work clothes atipend when he/she completes the six (6)

month probationary period,

Al employces cavered by this Agreement may request the money in advance. They can
request the monies in whole or in part, Once the employee receives the payment from the Town,
the employee has fificen (15) days in which to provide the Town with a receipt for said clothing.

1iffective July 1, 2000, the employee filling the clussification of Mechanic in the Highway
Depariment will reccive an annual stipend of faur hundred dollars (5400.00) for the replacement
and purchasing of tools which will remain the property of the employee. The Mechanic will
receive this stipend no later than JTuly 30th of any fiscal year.

The clothing stipend of any cligible employee who is out on worker's compensation will
be frozen and may not be requested in whole ot in part, until he retums lo work. Any cmployee
who returns to work within (he fiscal year may only request that amount of the stipend remaining
in his account. Any employee who returns to work after the new fiscal year may request the full
amount of the clothing stipend, providing there arc at least thirty (30) days left in the new fiscal

year.

ARITCLE 18 SICK LEAVE

Sick leave shull be allowed at the rale of one and onc-quarter (1 ¥4) days per month.
When a sick day is used, the sick day shall be paid at the employecs current rate of pay.

An employee upon retirement may be able to convert sick Jeave accumulated before July
1. 1080 to a direet cash payment on a twenty ( 20%) percent conversion basis. An employee may
be reguired to provide a doctor’s certificate for an illness of three (3) or more days. A listof
current sick Icave days shall be posted on the bulletin board in cach department. This list will be
posted by the Union Steward.

Starting July 1, 1989, the Employer shall buy back, al the end of each fiscal year, half of
the employees accumulated sick days at the employees current rate of pay. The remaining
unused sick leave will be set asidc in a separate bank. There will he no buy back of sick leave al
relirement, for all sick leave accumulated after June 30, 1989,

Each employee eftective 7/1/89 will have two (2) sick leave banks. The sick lcave
accrucd in the cmployee's sick leave bank effective 7/1/89 and thereafter must be exhausted

before an employce uses sick leave accrued prior to 7/1/89.

Tf an employee is absent from work hecause of sickness for more than fourteen (14)
working days he/she shall receive $200.00 per week from the Tnsurer. The aforementioned
$200.00 per week shall be paid fom the Tnsurer to the cmployee as long as the employec is
absent from wark beeausc of siclkness but not move than twenty-six (26) weeke. The verification
ol the employces sickness is subject to a receipt of a valid doctors diagnosis. During this
absence beeause of sickness the employee may chouse whether or not to use his/her accumulated

sick lcave in addition o receiving the $200.00 per woek.

THAIPA ABDRAMIZIZVIUZAANRIEDNT e lo
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Upon the death of an employee, the spouse ot estule of the employce shal) receive a cash

payment of 20% of all sick leave accrued from the old account.

ut on workers’ compensation for one hundred and twenty (120) or more

Any cmployee who is o
he employee is on worker’s compensation.

days will not cam sick leave for the entire period t

ARTICILE 19 SAFETY

There shall be a safety comumittee consisting of two (2) cmployees and two (2)

department heads. Upon the request of any member, the committee shall meel to discuss safcty

on the job, with the aim of preventing and or golving employment practices which might be
construed as safety problems. The committce shall report its findings to the Sclectmen, with
recommendations to alleviate the problem(s). The recommendations of the Safety Comumitice

will be advisory, and shall not be binding on the Town.

ARTICLE 20 DISCIPLINE

The ‘Town may impose disciplinary actionsfor
include, but is not limited to0:

just cause. Disciplinary action may

ks Oral Reprimand

2. Written Reprimand
% Suspension

4, Discharge

The Town will give written notice to employees within five (5) days of imposing
numbers 3 and 4 above and will forward a copy to SETU, Local 888 if the employee 8o requests
in writing. Written notice regarding suspension will apecify the number of days of punishment
duty or suspension imposed. Disciplinary actions under items 3 and 4 above can be taken up at

second step of gricvance procedure by a permanent employee.

No permanent employee shall be temminated or suspended fer more than five (5) days
without a hearing before the Selectmen. At least one (1) weeks wrillen notice shall be given of
the hearing to the employee and the Union. The employee shall receive regular pay up to and
including the date of the hearing.

ARTICLE 21 EQUALIZATION OF OVERTIME

Overtime will, subject lo the limitations set forth below, be distributed according te a
posted sendority list, Such ljst to be maintained by the department head and posted by the Union
Seward. Employees without phones need not be called for overlime work.

An employee completing & regular overtime assignment can be kepl longer by the Town without

necessituting calling an employee off the seniority Jist if the Town deems it proper.
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An employee who cannol be reached promptly by u phone call from (he Town will be
charged with an avertime work assignment for the purposc of this Article.

ause will be construed Lo allow the foreman to take overlime work away

Nothing in this ¢l
¢ his share of overtine and in

from unil employees simply because he is a supcrvigor. e can tuk
addilion he can serve us supervisor whenever required by the Superintendent.

ARUICLE 22 JOB BTDDING

In those instances where the Town decides to ill an existing vscancy or create a new job
¢lagsification, the Town agrees to post promotional and job vacancy nutices on a bullelin board
in 2 conspicuous place for at least two (2) weeks.

1f 8 vacancy, which the Tows inlends to fill, or a new position is created within u
particulur department, employces covered by this collective bargaining agreement will be
allowed 1o notify (he Town during the two (2) wock posting period of their candidacy for the
position. The mosl aenior employse within the depurtment who notifics the Town of his/her
candidacy and who meets all job qualifications of the position, as determined by the Town, will
receive preference for appointment to the position. The Town will select the most senior
candidate, who fulfills the job requirements as detenmined by the Town, for the position on a
ninety (90) duy Inal basis. After un cmployee serves thirty days of the Lral period, the Town

may al its discretion end the remaining portion uf the nincly day tral period.

If. in the Town's opinion, the employce does nol perform satistactonly, the Town agrees
lo selecl the employee who was chosen by the Town as the second candidute for said position (in
order of scnyority) based on Lhe above criteria. If in the Town's opinion the second candidate [or
the position does not perform salisfactory, the 'own may appoint or promote anyone i\ selects,
Fron inside or oulside of the department, with a tial period. The ‘T'own's decision and action
regarding the permanents empluyec’s performance on u basis is not subject to the grievance

procedure.
1)

An employce who does not perform sutisfactorily during his trial shall return Lo hisiher
former position. An employee who does nol fecl suited lo a new position may clect 1o returm o
his/her former posilion, during the ninety (90) day trial period.

ARTICLE 23 AMENDMENT TQ BARGAINING UNLJ

It is mutually agreed that the position of Working Foreman is included in
the bargaining unit. Both parties agree to abide by this Agreement and take
whatever action is necessary to carry out this Agreement.

ARTICLE 24 PROBATIONARY PERIOD

A probationary period of six (6) calendar months is created for all furure appointments.
Aller thirty (30) days, the Town may terminate any newly hired cmploycc on a probation by
written nolice 1o such cmployee. The Town's decision or aclion 1g nat subject to the grievanca

proc cdure.

S RALADDPLIY T A0REG0) due!
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ARITCLE 25 PRIVATE WORK

No employce shall be required to fulfill dutice that extend inlo private work while on a
rogular shift. This Article shall nol be construed to mean that pulling out “stuck’ cars or other
“ncighborly” work shall be forbidden.

ARTICLE 26 LIFE INSURANCE, HEALTH INSURANCE

The Town shall provide health insurance and the Town shal) pay seventy percent (70%)
of the premium und the employee shall pay thirty percent (30%) of the premium oo 2 weekly
basis effective July 1, 1994, :

Employees shall pay thirty percent (30%) of the premiwn of an employec’'s HMO plan and the
Town will pay seventy percent (70%) cffcctive July 1, 1994, The Town agrees to implement a
premium conversion “Cafeteria Plan” for payment of employees medical insurance and HMO

plans,
In order Lo ghelter un employew's contriputions Lo medical insurance or an HMO plan

from income tax, the Town agrees to the extent permitted by law to implement v “Cafeteria
Plan” (TE. “premium conversion plan”) for health insurance for employces.

1n addition to the $10.000 that Town employees receive for paying a $1.14 per week
premium, SEIU, T.ocal 838 hargaining unit members shall receive an additional $10,000 bringing

their total coverage to $20,000.

ARTICLY, 27 $TABILITY OF AGREEMENT

No agreement, understanding, alteration or varation of (his Agreement’s terme or
provisions herein contained shall bind the parties unless made und executed in writing by the

parties hereto.

The failure of the Town or the Unien to ingist in any one or more incidents, upon performance ot
any of the torms or conditions of the Agreement, shall not be considered as a waiver or
relinquishment of the right of the Town ot Union to futurc performance of any euch tenn or
condition, and the obligations of the Town and Lhe Union to such future performance shall

continuc in full force and effect.

If any Article or section of the Agreement or any addendum thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or section should be restrained by such tribunal, the remainder of this
Ajreement and addenda not be affected thercby. .

ARTICLE 28 STALFING

During the performance of trench work in the Water Department there will be more than
ore (1) employee on the work site.

13
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g ARTICLE 29 LEAVE OF ABSENCE
A. A full time employce with one (1) ywar or more of service may be eligible for a leave of

um of six (6) months, such Jeave of absence must be requested in
lion of the department head, Such lcave of
loyee not return to work at the

ahsence up lo & mexi
wiiling and may be granted at the discre
_absence will be without pay ot hencfits and should the cmp
end of the speciticd request, employment will be considered terminated.

B. TFamily und Medical Leave Act Leave

Section 1. Employees willbe ¢ligible for leave and/ot benefils in accordance with the
federal Family Medical Leave Act (the “Act”), or Chapter 149, Section 105D ofthe
Massachusctts General Laws,

Section 2. Rimployecs taking family leave pursuant to the Act must use any accrued
of such leave, if family leave is granted to penmil the

vacation leave at the ben Mung
cmployee to care for; (2) a newborn child, (b) a child the employee has adopted, or o

whom the employee will be providing foster care ot, (¢) @ child, spouse, or parent with a
serious health condition.

Section 3. The T'own may require certi fications conceming health conditions.

Saection 4. Any cmployee who fails to retum Lo work after he family lcave hes
expircd for a rcason other than contimuance, reoceurrence or onset of a serious heallh
condilion (hat would eatitle the employee 1€ave undor the Act, or hecause of
circumslances beyond the cmployee’s contro!, will be required to reimburse the Town for
the Town's contribution towards health coverage during the period of leave.

ARTICLE 30 LLAYOFF AND REINSTATEMENT

ARTICLY SV

Should the Town determine that it is necessagy 1o Jayoff any employee, it shall notify any
affected employees at Jeast two (2) weeks in advance. A meeting shall be arsn ged to discuss
allemalives w layoff.

Employees shall be |aid-off and recalled by job classification, subject to senjonity. Tore
period of thirty-six (36) months followiny date of layoff, emp)oyces will be given the
opportunity to return to work hefore the employment of any new cmployees.

Should the Town decide to fill any position during an employees thirty-six (36) month
recall period, it ghall notify any laid-off employees by registered mail. Jt shall be the
responsibility of the employee to keep a current address on file with the Town. The employee
<hall upon reccipt of notice, nolify the Town of intens to retum Lo employment. An cmployee
who desires to be reinstated will have thirty calendar (30) days to return to work after having
I:een I‘r_1otif'u=.d.. Employees who arc reinstated shall not lose any previously earncd seniority or
renclits, .

14
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ARTICLE 31 - PERSONAIL DAYS

Employces will receive three (3) paid persopal days a yoar. A personal day camot be
used the day befote or after u holiduy. The employce will give the department head a days nolice

pefore using  personal diy.

ARTICLE 32 ONCALL STLPEND

ANl employecs in the Water Departtment will reccive an additional $20.00 per day for the
period of Monday .- Frjday when they arc on call and earrying the beeper.

All employees in the Water Department will receive an additional $35.00 per day when
on call and carrying the beeper Saturday and Sunday.

All employees in the Watcr Department will reccive an additional $50.00 per day for
heing on call and carrying the beeper any of the holidays observed under the Agreement.

In accordance with (he Fair {_abor Stugdards Act, the cmployee is not on duty while on-
oull, und shall have the flexibility of movement, subject to being available fur call. Itis

understood that while on call employees shall be fit for duty.

During eich assigned on-call period, the employee shall be eligible for recall pay only
once during such period, even if he/she is called more than once during such penod; provided,
nowever, the employee shall be eligible for overtime pay for subsequent calls il he/she meets the
requiroments of overtime for actual work during subsequent recalls.

ARTICILE 33 LICENSES

The Town of Dudley will reimburse cmployees for all job reluted and requircd licenses,
renewals, schooling and/ot truining at 100% of the cost.

ARTICLE 34 FINES/LIABILITY

‘'he Town of Dudley shall pay for all cited violations incurred {or faulty equipment.
Employces of the Town of Dudley shall have the right to refuse Lo drive equipment that does not
mect current safety regulations.

ARTICLE 35 WAIVER

The partics acknowlcdge that during the negotialions which preccded this Agrecment
cach had the unlimited right and opportunity {0 riiake demands and proposals with respect to .amy
subject or matter not removed by law from the area of collective bargaining and that the
understandings and agreements arrived by the parties after exercisc of that right and opportunity
are set forth in this Agreement. Therefore, the Town and the Union, for the life of this
Agreement, each yoluntarily and unqualifiedly waive the right, and cach agrees that the other
will not be obligated, 1o bargain collectively with respect Lo &ny subject or matter referred lo, or
covered in this Agreement, ’

LHAPANLADURY 1121 201202A084800) o | 1 5
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ARTICIE 36 HIGHWAY CLASSIFICATION STUDY COMMITTEE

The Union and the Town agree to form a sludy committee to review the job
clussifications within the Highway Department, This committee is charged with crealing a
classification system and preparing recommendations for the Town and the Union to review.
The Town or Union may request Lo negotiate over the recommendations set forth by this

Conunittee,

Further, the Committee will be comprised of two (2) members selected by the Union and
two (2) members selected by the Town. The Chairman of the Board of Selectmen shall sit on the
committee as a non voling member. In the event of a tie vote, the Chairman shall cast the
deciding vote in regards to the recommendations sct forth by said committee. -

ARTICLE 37 DURATION

The agreement will become effective as of July 1, 2008 and shall continue in effect until
30h of June, 2008. “f‘z:
08

THIS AGREEMENT SHALL be subject to ratification by the Union and the Board of Selectimen
of the Town of Dudley, and shall be subject to appropriation by Town Meeting,

THIS AGRTEMENT has been executed by the duly authorized representative of the Town of
Dudley and SEIU, Locul 888 subject to the conditions herein.

FOR THE TOWN OF DUDLEY FOR SETU, LOCAL 888

E\%Pw? ,ﬂ‘gﬁ/«wg 2

Dated: The 2 274 Day of 42,:,'/ ,2006

16
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Mcmorandum ot Agreement

Town of Dudley
And
SEIU, Local 888
(Representing Highway, Recychng, Sewer & Water Employees)

January 7, 2008

Whercas the Town of Dudiey (hereinafter “Town™) and the SEIU, Local 888 (hereinafter “Local $RB") have
negotiated to amend the Uniforms & Protective Clothing clause in the existing Collective Bargaining Agreemcnl

(hercinafter “CBA™) dated July 1,2006 to June 30, 2009,

Whereas the Town of Dudley, in efforts ol fairness & cquity, acknowledges a change it how the Town processcs
lump sum payments for clothing allowance and corresponding employee taxes implications;

nt will remain unchanged except as modificd in

Now Therefore, the Town and Local 888 agree the existing agreeme
& Protective Clothing stipends (hereinatter

this Memorandum of Agrecment (hereinalter “MOA™) for Uniforms
“Stipcnd”):

I. Lump Sum Deduction Offset.

The Town agrees to provide a deduction offset of One 1undred Dollars ($100.00) to the seven (7) named employees
who reccive their Uniforms & Protective Clothing stipend in lump sum for FY 2007 and who had payroll taxes and
Worcester County Retirement contributivn (pension) deducted from their respective stipcnds.

time only for FY2007. The parties agree that any future lump sum stipend payments shall

This payment is for a one
all he the responsibility of the employee

be subjcct to all legally required payroll and retirement deductions which sh
and who shall not be eatitled to lump sum deduction offset from the Town.

ed cmployees: David Belanger, Frank Gardecki, Timothy Galvin, George Patrinos, Leonard Beatty, Allen

Nam
- and Vincent Grzyb,

157
2. Article 17 Unifarms & Protective Clathing Stipend

10 amend Article 17, Uniforms & Protective Clothing Stipcnd by adding a new paragraph to read

The Town agrees
as follows:

Effective July 1, 2008, all employecs in the bargaining unit will receive a annual Five Hundred
Dollar (8500.00) stipend to pay for work clothes to be reimbursed on a receipt received basis.

Authorized rcpresentatives of the Town of Dudlcy and Local 888 representing Highway/ Recycling/Sewer/Water
cmployees have duly cxecuted this Memorandum of Agreement on Januacy 7, 2008.

&E)D_:ﬂﬂ /(y Local 88K
xjpman, 4 muazﬁ

David Belanger, Local

Woe  LBdla] el 17-0%

1wy

L/A/: inv_mhg._

Anthony Didenato, Sr.
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Memorandum of Agresment

Town of Dudley
And
SEIU, Local 888
(Representing Highway, Reeyeling, Sewer & Water Employees)

June P . 2009

Whereas the Town of Dudley (hereinafter “Town”) and the SEIU, Local 88 (hereinaficr “Local 888™)
have negotiated to amend the cxisting Collective Bargaining Agreement dated 7/1/2006 to 6/30/2009 to
extend the tenm and eslablish wages of the agreement for Tiscal Ycar 2010;

Now Therefore, the Town and Local 888 agree the existing agreement will remain unchangcd excepl as
modificd in this Memorandum of Agreement:

1. Article 11 Wapes. (Both parties agree that no wage increase shall oceur for TY 2010. Therefore, the
following wage schedule which was effective as of July 1, 2008, shall continue for FY 2010):

HIGHWAY Entry Level  After | Yr. After 2 Yus,  After3 Yrs. Max.
Heavy Equip’t Operator 19.63 19.74 20.02 20.21 20.39
Mechanic 20.18 20.37 20.55 20.73 20.92
Mechanic’s Helper 19.15 19.37 19.56 19.82 20.04
Truck Driver 18.88 19.10 19.33 19.55 19.78
SEWER

Assistant Plant Operator 20.20 20.39 20.57 20.75 20.94
Muintenance Worker 19.54 19.72 19.92 20.10 20.31
WATER

Assistant Plant Operator 20.20 20.39 20.57 20.75 20.94
Miintenance Worker 19.63 19.74 20.02 20.21 20.39
Laborer 18.89 19.10 19.31 19.52 19.74
RECYCLING

Coordinator 17.89 18.4% 18.66 18.85 19.03

2. Article 37 Duration

The agreement will become clfective as of July 1. 2009 and shall continuc in effect until June 30, 2010.

Authorized representatives of the Tawn of Dudlcy and Local R88 represcnling Highway/Recycling/Sewer/Water
employees have duly exceuted this Memorandum of Agreement on Junc 32,2009

Local 888

?/?‘V %4 AQ;J Lo loorse o

David Belanger, Local President

N20la NV

Frank Gurdecki

‘Anthony B. Didonato, Sr.

A Yeo/o9

Nancy A. Runkle




