AGREEMENT
Between
CITY OF SPRINGFIELD, MASSACHUSETTS
and
S.E.I.U. 888 ON BEHALF OF THE SPRINGFIELD EI!HL ENGINEERS

2004-2012
ARTICLET

1.01 This Agreement entered into by the En‘;,r of Springfi uldfﬂpﬁngﬂcld Finance
Control Board, hereinafter referred to as the Emplu:,rm and SEIU Local 888 on
behalfl of the Springfield Civil Engineers, haremal'mr referred to as the Union, has as
its purpose the promotion of harménious relations Hthe::n the Employer and the
Union; the establishment of an equ:l'.;gi; ﬁhdapeacel'ul pl.‘ui.':t!dure for the resolution
of differences; and the eambitahmcnt of g.rag"ca hupra and other terms and

conditions of cmplnyment - fj::*‘
: ARTICLE 2
EEUGHITIBE g

2.01 The Efmpin}':r in apcur::lanct wlth the provisions of Chapter 150E of the
G:nm"al Lawa of Masﬂwshuatrm ‘recognizes the Union as the sole and exclusive
bargammg agent for the| purpusr: of establishing wages, hours and other terms and
conditions of Fmpluymeni;__fﬂr all the professional employees of the City of Springfield
certified as the B@il_i_'ggini_ng’ unit in accordance with the election conducted by the State
Labor Relations Cu}mﬁissinn MCR 2135 Unit “C".

The Employer further recognizes the Union as the sole and exclusive
bargaining agent for all Civil Engineers employed by the City of Springfield, Under
the Civil Service Regulations, Class 27, excluding the Deputies of each Division
within the Department of Public Works, the Supervising Water Engineer, the Public
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Works Engineer (Grade VB), and the Assistant Deputy Superintendent of
Engineering (Grade VB).

2.02 The Employer will not promote, or finance any labor group or organization
which purports to engage in collective bargaining, or make any agreement which
purports to engage in collective bargaining, or make any ag_i'éém;:"nt with such group
or individual for the purpose of undermining the Union or changing any condition

contained in this agreement,

2.03 The Employer further rec:ﬂgmzes tha'r, the, employees cnwn.:d by this
Agreement engage in work of a varied and prﬂdummauti}r intellectual n,atum, which

involves the consistent exercise of discretion and JL[@Elpcnt in its performance.

)

UNION REPRESENTATIVES:

3.01 A written list of Unim'l stewards am‘i other rcprtsentﬂtwua shall be furnished to
the Employer immediately after their r.famgnatmn, and the Union will notify the
Employer of any changn:. Tl:‘mrl: will be one f.lrﬂun Steward for each location or shift at

L = s L

such locations,
3.02 The above shall ‘be granted reasonable time during working hours to
investigate and settle grievances; but only after said stewards give reasonable notice
to the Department Head.

ARTICLE 4
UNION DUES:
4.01 The Employer recognized the right of any unit member to become a

member of the Union and will not discourage, discriminate, or in any interfere with
the right of any unit member to become and remain a member of the Union.
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Employees shall tender weekly membership dues by signing the author-
ization of dues with the terms of the form of authorization of check-off dues
hereinafter set forth, the Employer agrees to deduct union membership dues, levied
in accordance with Chapter 180 section 17A of the General Laws of Massachusetts
and with the Union by-laws, from the pay of each employee who executes or has
executed such form and remit the determined amount to ti}gﬁﬁ"&asur&r of the Union
along with a list of employees who have had said dues gEEIUEted Such remittance

e
.'-'. gk

shall be made the third week of the succeeding mﬂntl'.i‘z

vy
s k. el &
e % "';

The following form shall be the proper form q,gtharizing the d:ducﬁﬁﬁﬁqj dues:

it

N i b
ok | *

"'_,I-". et

4

AﬂTHﬂmmﬂm FOR EAﬁ%JLL DEDUCTION

-' tl
; a* Wy, , .

By: i -_‘__ f e I

Name of Employee ';'_; ey
Tox ",i ..;r :'-r ' ':"-!_I:-._',:I."".:.l"

Name of Employer- R A

I.-.' = X5 -. #, ....I.\l .4 -:.
Effective . I hereby ;-I'!'queul and authorize you to

deduct from my na.rmnga each the amount of §
. ;.-'_ Faj.rmll P:nqﬂ
This amount shall EJ-: to thu Fer nd' Local 888 and represents payment
af my Unien | I r authorize any change in the amount to be deducted
Jwhich is cerlf Ei:l*l;;.r the nﬁmrq named employee Organization as a uniform change
M |n its dues ﬁtrul:l.,u_f-u B

"I‘h‘ﬂ: deductions ma]r be I!I.‘rmlnﬂt-l:d by me by giving you a sixty (60) days written
nnm:e in advance d:nr pum termination of employment,

&

Employee’ s Signature

Address

i 54675 L



ARTICLE 5

NO DISCRIMINATION AND COERCION:

5.01 There shall be no discrimination by the Municipal employer, its rep-
resentatives or agents against any employee because of his lawful activity or
membership in the Union. &

The Employer further agrees that there will be no discrimination against any
employee for his adherence to any lawful provision’ of this agreement. In cases
emergency , however, strict adherence to this provision shall be waived.

The Employer further agrees that there willbe no domination or interference
with the existence or adminiatmtinn of the Union.

The Union agrees to act as the. r:xciuawc bargammg agent for all the
employees within the bargaining unit am:l ahafl be mapnns;,b]e for representing of
the interests of all such empiuy:ea. without dlsc:rirfunatmn and without regard to
employee organization memberah:p

5.02 HJ_Dhcmﬁinn'tihn: The parties to this.agreement agree that they shall not
discriminate against EI{}‘F person because of race, creed, color, sex, age, or personal
appearancg tl'nﬂt.;dgs not afféet the efficiency of the operation or the performance of
the employees duty | afgld that such persons shall receive the full protection of this

agreement.

CLE &

CIVIL SERVICE:

6.01 The Employer and the Union shall recognize and adhere to the provisions of
Massachusetts General Laws, Chapter 31 and rules and regulations thereunder

where applicable to unit members.

6.02 The Union further reserves the right to represent employees under any such

established procedure.
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6.03 In the event of the abolishment of Civil Service, during the life of this
agreement, the contract shall be re-opened upon notification to the City by the
Union to permit negotiations of such of such pertinent matters into scope of this

agreement.

6.04 Affirmative Action: The Union recognizes the E:mpluyersa ubhgaunn to comply
with the Employer's Affirmative Action Program.

ARTICLE 7
GRIEVANCE PROCEDURE:

7.01 Only matters involving the question whether thé*e'mp'lu}r::r is complying with

the expressed provisions of this Agmement shall mnahtutt a grievance under this
article, w0 .

4
- |

=¥y

7.02 Grievances shall be processed as follows:

STEP1 The Union Hé'p'r::sr:ntative with or without the aggrieved employee
shall present the gn::vﬂnr.ac -::re:ll;,-r to Lh: r:mpln}rees immediate supervisor outside of
the bargaining’ unlt, who aha]l atmmpt to ad_lus: the grievance informally. Such
presentation Hill be w1t1'un ten ilﬂj working days of the occurrence of the facts
giving rIse.- to the grievance or knnwledge of such facts. The Supervisor shall then
have two (2) working days to decide said grievance and notify the parties concerned.

STEP 2 If the grievance not settled at Step 1, it shall be presented in writing
to the Department Head within seven (7) working days from the date of presentation
of the facts giving rise to the grievance.

STEP 3 If the grievance is not settled at the step 2 level within ten (10) days
from the date of written presentation, the grievance shall be within fifteen (15) days

of presentation at the Step 2 level be submitted by certified mail with return receipt
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to the employer's grievance Committee at the office of collective bargaining. The

Committee may consist of (without limitation) the following officials: Department
Head of the employee involved; Member of Law Department; and an Official to be
named by the Mayor.

STEP 4 [f the grievance is not resolved at the Step 3 leve] within fifteen (15)
days from the date of presentation at the Step 3 level. The Union may submit the
grievance to arbitration. Such submission to arhitrati_’-ﬁ:!"l mﬁst be made within thirty
(30) days after the expiration of the fifteen (15) dq:-r&“r-:fcrred to hhi:'i_-g:in. Within the
aforesaid thirty (30) days period, written notice of said submission must be given to
the employer by delivery in hand, or by mail, pnﬂta.gc plfﬂpﬂid to the D;ﬁﬁrimcnt
Head. )

7.03 The Arbitrator shall be m:lccté:ﬂ :'I:‘iymutual agre::m:m of the parties hereto,

If the parties fail to agree on a selection i in thﬁﬁral. 1nstﬂnce the American
Arbitration Association sh.q.ti be requaatﬂ::!, to p]'D'lEldE pqmcl of arbitrators from which
a selection shall be made in H.r.:::urdan::e with the appiicable rules of the said
American ﬂrh-ttratlun__ﬁg;ﬂmat;pn. Expe HSEE_:.!'QE the arbitrator's services shall be
shared equally _b:-,r the pﬁ#i:a;; Fih [0S, T

i,
o
3 "'|"'"‘ |-'|I-..

7.04 erlten submla-&]pns of gm.wa.n[:es at Step 2 shall be in not less than
triplicate, on forms to be agreecl upﬂn jointly, and shall be signed by the
rcprcacntahvg of the Union fi iling grievances. They shall specify the contract clause
allegedly violated and spgj:j'il':,r the facts giving use to the grievance.

Il a grievance :{'a adjusted at any step of the grievance procedure, the
adjustment shall be noted on the grievance form and shall be signed by the
employer's representative and the Union representative reaching the adjustment. At
any step of the grievance procedure where no adjustment is reached, the grievance

form shall bear a notation that the grievance is unsettled, shall be signed by the
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employer's representative and the Union representative then handling the Grievance
and shall be referred to the next step in the grievance procedure as provided herein.

7.05 Ifat the end of ten (10) working days next following the occurrence of the
facts giving rise to the grievance or the knowledge thereof, the grie-.rann:v: shall not
have been presented at Step 1 of the procedure set forth here.in the grievance shall
be deemed to have been waived.

7.06 The arbitrator hereunder shall bé 'w'ith_-::rut power to alter, ﬁ.r‘:reﬁ:;l, to or
subtract from the language of this Agreement. "f'l:lE'Ei-hiLratnr’s award shall be in
writing and shall set forth his I'ndmgs of fact, mu.ﬁbmng and conclusion. The
Arbitrator, shall be without power ::ir aumunt_yr to makmﬁn}r award which requires
the commission of an Act prohibited b].h law -::r ordinance or which is in conflict with
the expressed provisions of this ﬂgn:-ampnl; or any rules or regulations of the Civil
Service Commission ur of any Retirement Eaard established by law.

The award of mq._mhi'tmtqr shall be submitted to -the employer and the

Union, and 'subjei::z_!;;,‘gq_ Ia'l.l;. shall be final and binding upon the employer, the Union
and the aggrieved eﬁﬁ]-{:i",_rcc.
7.07  The discipline ur discharge of an employee whose office or position is
classified under Civil Service law and rules shall not be a subject of grievance or
arbitration hereu'rii:l;n nor shall any matter which is subject to the jurisdiction of the
Civil Service Commission or any Retirement Board established by the law be the
subject of grievance or arbitration procedure hereunder.
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ARTICLE 8
SENIORITY:
8.01 The length of service of the employee in the employment of the City Springfield
in accordance with Civil Service law and rules shall determine the seniority of the

employee.,

8.02 Except in cases where physical condition or license or classification
requirements necessitate, the principal of seniority sﬂﬂll gﬁu&i‘n and control within
all cases within the department of the hmgaining-ﬁﬁit_. ;m:-rk force ds to preference in
assignments to provisional or temporary _uaéan-:ir:_s and/or shii‘t work. The
assignments to provisional or I:e,mp::rrar}; v:a;i;ancie;-;.ghall be on the basis of
qualifications and seniority in accordance with Gj;.,'fiilj'E:erv.i:':e law and rules and all
other state laws. An employee holding a p-ermaﬁﬁ:;t. position shall have priority
over an employee hold a temporary pumt;pn in the aamé"éthgiﬁcatiﬂn.

ARTICLE 9
VACANCIES: : -
9.01 A vacancy-isan -::_p-em’ﬁ"_g" caused by promotion, death, retirement, resignation,

transfer, discharge or the availability of new positions.

When a ]:msi.t{-nﬂ'_'i:u'.rtrcd' by this agreement becomes vacant, such vacancy
shall be posted on a Divisional bulletin board listing the day, hours, duties, and
qualifications for a period of seven (7) days.

Employees intérésted shall apply in writing within the time specified.

Engineering appointments covered by this agreement, shall meet the

minimum requirements for that position as set forth in the most current Civil

sService announcement for the position to be filled.
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Current employees, if qualified, shall be given preference in all provisional or
temporary appointments within the bargaining unit. If no applicant is qualified the
employer may fill the position from outside the bargaining unit.

The City of Springfield is not compelled to post vacancies that it does not
intend to fill. The Employer, consistent with State and local ldws and ordinances,
will fill vacancies by selecting the mast qualified candidate,

9.02 JOB REDUCTION, LAYOFF AND L3

In the case of a layofl or reduction’of work, the layoff ‘or reduction of
employees within each job classification or position aséignmcnl shall be determined
by the length of continuous service, in accordance with the provisions of
Massachusetts General Laws, Chapter 31.

T o ——

9.03 SUB CONTRACT AND mTEc';:gnﬁ bﬁmgu OPPORTUNITY:

The employer retains the right to contract independently for civil engineering

services which is dcﬂns are beneficial to its operation without consultation with the
employee c-rgamzauaw Projects designed or inspected by unit members including
sanitary and storm-water dmmﬁge. surveys, cost estimates, contract formulation
and Hubvd;vmmn I'ﬁ_'_'.l‘!.;w whlr.-h have been and are presently being performed by unit
member will mntmue-_tq b:: wurl-;:pe_r_fnnnﬂd by the division,

ﬁmy' ﬂéﬁiainn by théé'.;:n‘tpln}’er to outsource current work will not result in the
layoll or te,rmmatmn of any Union employee. The employer has the sole discretion
ta fill or not to fll thg-ac union positions that become vacant by way of retirement or
separation not re[attd to the outsourcing of work.

The parties to this agreement acknowledge that this paragraph represents an
evergreen provision and therefore may not be enforceable beyond the first years of
this agreement. It is the City's intent, however to maintain a sufficiently staffed and

#: 54675 9



functional Engineering Division to support the operational and capital workload of
the City.

TICLE 10
RATES OF PAY:

10.01 (A) A remuneration Plan setting forth the current salary schedule of various
employees covered by this Agreement, is attached hcrﬂﬁ' and made part of this
Agreement. The wage schedule is marked "A.ppendm AN Attached hereto are
regulations governing the Administration of this salary p]am and is marked

"Appendix B”.

(B) The Union agrees to support the home rule legislation to eliminate the wage
connection between the City and M.Q,S.E.S.

10.02 The above specified remuneration plan will be developed as follows:

Effective July 9, 2006 using the MEJEEE rates ul' pﬂ}’ as of July 1, 2006
medified into a three step plan

Steps  1- 5 using Step' 5 to become new step 1,
Steps 6-10, using Step'10 to become new step 2,
Stﬂps 11, 12 using Step 12 to become new step 3.

All new emplcr:.ree_a wnuld be placed into the new step one,
Elrer.:'tive July 1, EﬁEIT increase rates two (2%) percent

10.03 Eutm Antive E.‘E - Effective two weeks after ratification present unit
members who W-El"ﬂ e,mplnycd between December 2002 and June 30, 2006 will

receive lump sum r_;tmactwc settlement equal to that sixty-five (65%) percent of loss
wages (base salary) and step increases as of the wage schedule negotiated between
the Commonwealth Agreement and MOSES (in accordance with Article 10.01) for
the raises granted on January 9, 2005, July 1, 2005, and July 1, 2006. Such
settlement will not include sums for the calculation of retroactivity for overtime or
other compensation.
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10.04 Withdrawal of Grievances, MUP, ctc. The Union agrees to waive and forego

any claim, grievance, arbitration or appeal regarding wage /step increases from the
prior collective bargaining agreement(s).

ARTICLE 11

HOURS OF WORK AND OVERTIME

The hours of work for employees covered under this Agreement shall be seven and
one-hall hour (7%) hours per day and thirty-séven and one-half (37%) hours per
week, exclusive of lunch periods. The am:ung and fi mshmg time shall continue as
presently in effect, except that between, and mI:Iudmg, the dates of June lst and
Labor Day, the closing hour will be one-half hour &arl:::r During such period, the
lunch hour will be reduced by one- hﬂff hmlr

Employees wurklng as 1ns|:lect:]r5 for cnnstruct!nn projects shall coincide

their starting and ﬁnlahihgxpme with that of the contractor so as to properly
perform their wm_"_k,._wh;n r:!:r::;;_!;ed by the quﬂ_rtment Head or his Designee.
11.02 All scheduled ﬂr-ééa"i.gﬁtd overtime service in excess of the regular work
week, thartj,r seven and one- haﬂ (37%] hours, or the regular work day, seven and
one-half [7%) hours shall be compensated on a time and one-half basis, but there
shall be no pyramiding or. duplication of overtime and/or premium hours anywhere
in this Agreement. Emergency overtime cannot be refused except for illness or
Justifiable Cﬂuﬂ-ﬁ.hﬁimﬂd the employee's control,

Il an employee is scheduled or assigned to perform overtime work on a
Holiday and actually performs said work, he shall receive, in addition to his regular
weekly compensation, time and one-half pay for each hour worked on such holiday,
and in no event shall he receive less than four (4) hours pay on a straight time basis
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If an employee whose work week does not include Sunday and is scheduled
or assigned to work on a Sunday, he shall receive, in addition to his regular weekly
compensation, time and one-half (1%) for each hour worked on such Sunday, and

in no event shall he receive less than four (4) hours pay on a straight-time basis.

11.03 All employees shall be scheduled to work on shifts, and each work shift
shall have a regular starting time and quitting time. 'Employees shall be given
reasonable notice of any change in their work schedule.

11.04 The Employer agrees to give the Union reasonable notice of any proposed
change in schedule work shifts and an up}iﬁ:‘ﬁ:ﬂ.iﬂt}f to discuss the pruﬁu‘sti:l change.
In the event of" a failure to agree on this prnpuseﬂ ehange. the employer shall have
the right to institute such change ﬂnd the Union will havc the right the to grieve and
arbitrate the matter

11.05 Time lost due to leave with pa}r:gs._,hereiﬁ defined, authorized vacation day,
and holidays as herein deﬁn{:d, and nutﬁurked. except when such days fall on a
Saturday on the employee’s regular day off shall be counted solely as days worked
for the purpuse of mmpﬁti!_lg'uvertime in the'work week in which it occurs.

11.06 Uv::rtnm: shall be distributed as equitably as possible except in emergency
situation or when it is impractical to do so, due to the varied nature of the work
performed and the overtime service required. For the purpose a regular rotation of
overtime nppnrluml:ms hl.:.t only for such purpose only, overtime offered shall be
considered as overtime actually distributed. An overtime list by seniority shall be

maintained.

11.07 If an employee has left his place of employment after having completed work
on his regular shift is called back to work, he shall be paid for each hour worked, in
accordance with the Section 2 of this Article, and in no event shall he receive pay

for less than the equivalent of three, (3) hours on time and on straight time basis.
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In the event the employee's regular working day starts after he is called in and he
continues to work up to his regular starting time, he shall be paid for such hours in
accordance with Section 2 of this Article and in this event there shall be no three (3)
hours minimum guarantee.

Effective July 1, 2006, the above specified Dvcrtlmc Callback minimum will
be changed from three (3) hours to four (4) hours.

ARTICLE 12
MEAL PERIODS: '

12.01 All employees shall be granted a me.al pr:rmd of one (1) huurs duration
during each work shift, except that between, and in;;]{ud:lng, the dates ﬂl‘ June 1 and
Labor Day, the lunch period will be one-half (%) hour.” Whenever possible the meal
period shall be scheduled at the mi&ﬂtb’:"ci&t_.‘_rm shift,

12.02 Employees wurkmg as map-':':ctﬂrs un mnsl:mctmn projects shall coincide
their meal period with that of the contractor so as to properly perform their work
when directed by the Department Head or his Designee.

ARTICLE 13

POSITION IN HIGHER CLASSIFICATION:

13.01 An emiployee promoted in accordance with Civil Service Law and Rules, to a
position in a higher classification or assignment within that class, shall receive the
rate of pay at the Highcr classification for each hour served in that position. This
clause does not I‘l::ql..li.I'E the Employer to promote particular persons.

W 34675 13



ARTICLE 14

PAID HOLIDAYS:
14.01 The following days shall be considered to be paid holidays:

New Year's Day Independence Day

Martin Luther King Day Labor Day

Washington’s Birthday Columbus Day

Patriot's Day Veteran's Day

Memorial Day Thanksgiving Day
Christmas Day

14.02 Holidays occurring on a Sunday will be celebrated on Monday; : Holidays
occurring on Saturday will be celebrated on Friday.. For the purpose, of this
division, the “celebrated” day (i.e. Friday or M;qnda].rﬂ becomes the Holiday rather

than the actual holiday.

14.03 Any employee required to work on a holiday will be paid on a time and one-
half (1%) basis for the hours worked plus a days-pay for the holiday. No
compensating time off for the work performed on a heliday will be authorized.

14.04 Any employee who works five (S) or more day a week and whose regular day
off falls on any &f the aforementioned holidays shall be paid for the holiday.

14.05 When a holiday occurs di,lring an employee's regularly scheduled vacation,
he shall be granted an additional day's vacation. The time for scheduling said

vacation day will be disergtionary with the employee’s Department.

14.06 In order to .rm:ciw:: pay for any of the holidays enumerated above, an
employee must actually work his last scheduled working day immediately preceding,
and his first scheduled working day immediately following the holiday in ;'iuf:aliﬁrl
unless prevented from doing so for valid reasons, substantial evidence of which

must be presented to the department Head.
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14.07 The Employer and the Union mutually agreed that in the event, subsequent
to the date of contract execution, the City Council or other legislative body i.e. either
the State or Federal, prescribe an additional day as a holiday for national, state or
municipal purposes, the parties hereto will reopen the holiday article to discuss the
impact of such designation, if any, that it may have concerning the work operation
or employee eligibility to receive such date as an additional hﬁlliﬂa}r.

CLE 15

EMERGENCY LEAVE:

15.01 The Department Head or Designee, .in his sole discretion ‘may grant
emergency leave without compensation to subordinate employee who requests such
leave for urgent reason. For purpases of this Fu.grecﬁ'i;nht and to the extent possible
to ascertain, an emergency shall be d&'ﬁned as an unfureseeablc combination of
circumstances which calls for lmmﬂdlﬂtﬂ Eﬂhbn In no ew:m may such leave exceed
the duration of the work day in which s.tuch ﬁmergcnc}r arises.

ARTICLE 16
SICK LEAVE: _ 7
16.01 For the purpose of this Article 16, the following words and shall have the
meanings respectively ascribed to.them by this section:

L_Eu That duration of time that constitutes the normal, regularly
Y scheduled, hours of employment for the day in question.
Sick Leave: The absence from duty of any employee due to a disabling

sickness or Injury or confinement due to a contagious disease.

Absence due to an employee's sickness commencing during the hours of
employment will be charged to his accumulated sick-leave credit, if any. The period
of time actually worked will not be charged to accumulated sick leave credit but full

be paid for by the City as time actually worked.
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16.02 GRANTING GENERALLY:
Each Department Head shall grant sick leave to his employees of the City as

hereinafter provided.

16.03 SIX MONTHS OF EMPLOYMENT REQUIRED:

During the first six months of employment , no sick-leave pay shall be
granted: however, during such period sick-leave credit of ong and one-fourth (1%4]
sick leave days with pay per each completed month'ef service will be credited to the

employee's account at the completion of his sixth (6%) month of aenrmc

16.04 ACCRUED MONTHLY CREDIT GENERALLY:

An employee in the service of the City shall be atluw:é;:'l_:h, credit of one and one fourth
(1¥) sick leave days with pay per each completed monthof service. An employee
shall be entitled to sick-leave payment atartiﬁg- with the seventh (7%) month of

completed service,

16.05 An employee in the si!jﬁice of the City shall be allowed a credit of one and
one-forth sick leave days:parr_'.éﬁqh'cu_mp!etcd’mnnth of service, provided further that
unyming,he-i;éir[ tE.'r the t:n::ntmr}' notwithstanding, in any calendar month in which
an employee ﬂccuml;llﬁtca three (3)- or more separate absences whether with or
without pay, such em]:;[uj;’_rf'ge shall not accrue such credit nor be entitled to said one

and une-l‘uiiﬁﬂ] (1%) sick leave days for the month in which said absences occur.
Separate absences shall consist of any period of successive days or portions

thereof the absence of which shall be considered terminated upon the occasion of

the employee's return to work.
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16.06 MAXIMUM ACCUMULATION:
EXTENSIONS:

Unused sick-leave days in any year shall accumulate without limitation to

the employee's credit. No employee shall be entitled to sick-leave with pay in excess
of his accumulated credits, nor shall- sick-leave be granted by a Department Head
in anticipation of sick-leave credits to accrue in the future; provided however, that
in cases of extreme personal illness an employee may apply to the Personnel Policy
Board for additional sick-leave with pay beyond theitotal of his accumulated sick-
leave credits. Based on the employee's length of sérvice'and employment record, the
Personnel Policy Board may authorize such H.Fidi.liﬂﬁﬂl sick-leave payments.

16.07 ELIGIBILITY AND PROCEDURE GENERALLY
FOR OBTAINING LEAVE: !

In order to be eligible to recéive 'é._ic:k-leaw: payments under this division, an
employee shall notify or cause notice to be given to his Department Head forthwith.
Failure to give such notice shall be deemed sufficient reason for the denial of sick-

leave payments.

For periods of sick leave absence of three or more consecutive work days, an
employee shall furnish hié E':pﬂ_rlml::.nt Head with evidence in the form certificate for
the cause of such ﬁﬁalm_ﬂc. 'ﬁllﬂ physician's certificate be reason for the denial of
sick-leave \payments furnished to the Department Head on the date of the em-
ployee's return to work to no later than the seventh calendar day thereafter of
protracted illness: If cerlificate is not furnished by the employee, sick leave shall

not be paid for the period of absence.

16.08 TERMINATION OF-LEAVE PAYMENTS AND CREDITS: SUSPENSION

AND REINSTATEMENT: WITHIN CITY GOVERNMENT.:

Sick leave payments and credits shall automatically terminate on the date of

the retirement or separation from service of the City of an employee.
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If an employee is terminated for other reasons than fault of his and not
subsequently reinstated or re-employed, within two years, shall be credited with
accrued sick-leave due at the time of termination.

If an employee is transferred from one city department to another city
department, any accrued sick-leave shall be credited to the employee in his new

department.
16.09 SICK-LEAVE CONVERSION UPON RE I]MEHT OR DE.[LTH.

(A] Upon retirement or death, an cmplﬂ}rﬂc lrrcsp::::twe of I:hg Pusltmn held,
shall be paid at the rate of fifteen ($15.00) dull.a.r_g. per day for all sick leave accrued
by said employee at the time of the employee's dehgh-_g;hile in the service of the City,
or retirement from municipal service. Such payment, will be made in one sum,
provided further that in the event of tlﬂath I;h:: sum that ljﬂ]ﬂnlu‘:lﬂﬂ would have been
payable to the employee, shall be pa::d to l:’he jperson whom such employee has
designated as his bﬁneﬁqm:}r on his m’ummpal life mauranr:c policy, and il none,
then to his estate,

(B) Eﬁf@w_mcmm Sick leave conversion rate from fifteen
(515) dolla rs 'Eﬂtblrt}r dnl!aﬁ' ($30.00) per day for accrued sick leave.

C) Effective JLJE 1, im Notification with regard to intention to retire
an—d receive sick Ifmrq buy back will occur as follows:;

1. An employee who wishes to retire shall provide written notification of
his or her intention to retire, specifying a tentative date, to their
Departmﬂnt Head by December 1 of the fiscal year prior to the fiscal
year of retirement. An employee who gives the required notice in a
timely manner shall receive sick leave buy back at retirement. If the
employee fails to give the requisite notice by Decémbér 1, the City will
not be required to make the buy-back payment until a supplemental
budget can be approved which contains said payment. Notification of
sick leave buyback for a supplemental budget must be received at least
three weeks prior to filing said supplemental budget. The City may
make partial or full payments of sick leave buy-backs when insufficient
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notice is given il funds are available in sick leave buy-back budget
items, but such payment shall not establish a precedent.

2. Employees who state an intention to retire under this section but who
subsequently chose not to retire shall retain all rights and benefits due
to them under law and this Agreement.

3, This section shall not apply to employees who separate from service due
to death or disability, ;

16.10 EMPLOYEE RECORDS AND INFORMATION: MANNER OF MAKING

PAYMENTS:

Each Department Head shall mainta.in'-ﬁ'_.p-ﬂrmaﬁcnt record for his:employees
alfected by this division which shall contain all pel'ﬂne“t sick-leave data. An
employee's record shall be availahle for inspection by the employee or his elected
representative, the City Auditor ur._iﬂ]i:'_n::preﬂentativc and. the personnel director or

his representative,

Sick-leave paymcﬁt‘é-undm this division shall be designated on the payrolls as
sick leave payments in such manner as the City auditor shall prescribe. The City
auditor is authorized to make such payments and cause to be maintained
permanent records of a&dumP!ated"sibk~lcave credits based on an hourly compu-
tation ;d-"l'acilitatc tﬁe implcrﬁiﬁ;a_tinn of the provisions set forth in Section 2-31 of

this division.

The paj.rmg:m of sick-leave shall be reported to the Personnel department at
such times and in such manner as the Personnel Director shall prescribe,

Each Department Head shall furnish his employees affected by this division a

statement every year of the number of sick-leave days accumulated and due such

employee.
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16.11 PHYSICAL EXAMINATIONS:

The Personnel Department shall administer a program of pre-employment

physical examination for all applicants before employment begins.

16.12 INCENTIVE LEAVE:

A program designated “employee incentive Ieave:‘ will be implement within
thirty (30) days of the Funding of an executed l::}nl'.racl or on the inception date of
an incentive period as outlined below, whichever i is Iﬁttrr

The calendar year is hercby hmken dgna to consist of three incentive
periods: Tl '

Period One: The period between January 'llnr.u;! April 30 Inclusive.
Period Two: The period b-el:r.'.r;:ﬂn May 1 and hﬂgust 31 inclusive.
Period Three: The period hctw;:cn Eqptumher and December 31 inclusive.

An employee who, is not absent'muﬁe than one day due to a disqualifying
absence or who is Laﬁ:t_yr nul: mure than three (3) instances in excess of fifteen (15
minutes per matanm in an ‘incentive perlu-d shall earn an incentive day that

incentive period.

Such earneﬂ incentive day . shall be taken within the next succeeding
incentive period. There will be fo accumulation of an earned incentive day to the
any au::cecﬁf_ng incentive period. The manner in which the day earned will be taken
fill be in accord Wwith the provisions of Article 17, Vacation Policy, set forth in this

contract,

In no event fill days earned hereunder be convertible into a monetary buy
back.
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In the event of an emergency wherein the request for the earned day is less
than forty-eight (48) hours in advance of the day sought, an employee will be
required to state and substantiate the emergency nature of his [ her request.

For purposes hereunder, the following are to be categorized as

disqualifying absences:

1) Absence due to sick leave beyond one day in the ineentive period.
2} Absence due to worker's compensation lost time within a period.
3] Absence due to unauthorized leave within a period.

4) Absence due to a. leave of ahat‘ni:é’;qr mat:ﬁ'till}r leave within a period.

For purposes hereunder, the following are to be categorized as

. Y i g

ualifying absences: "
1) Absence due to authnrizeﬂ_ vacaﬁqn leave or ‘a day taken pursuant to
this program. .

2) Absence due o julry duty leave,

3) Abserice due to contractually authorized union business leave.

4) Absence dﬁe‘tp guthn;'igc:;i bereavement period provided for
(contragtually.

5) Absenéﬁzdj._ig:_m holiday leave.

ARTI 17
PERSONAL LEAVE:
17.01 An employee shall have the limited option to use up to three (3) days

annually of the unused sick leave accumulated pursuant to paragraph 16.05 herein
in the of personal leave.
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An employee who fails to exercise the option for the full amounts of days
hereunder in any one calendar year, will not accumulate from year to year the

option not exercised in that years.

17.02 Such personal leave shall be granted by the Employer at such time in it's
opinion will cause the least interference with the performance of the regular work of

the City.
ARTICLE 18

18.01 LEAVES OF ABSENCE WITHOUT PAY - MATERNITY LEAVE

Whenever an employee shall become prcg‘jﬁant she will furnish the City with
a certificate from her physician stating the {:xpl::ctt.‘d dhte of her delivery. She may
continue to work so long as her ph:,rsigl_.an certifies thal. she is able to do so.
Maternity leave without pay shall be granted for a period not to exceed twelve (12)
weeks prior to or after the date of deli\réijr.. Matém!t}r.léave shall also be granted to
any adopting parent not to exceed four (4) months.

18.02 MILITARY LEAEE mgﬂjf,ﬂ PAY .

Military iEE.'I.F# without pay shall be granted to any employee who is inducted
or enlists in any branch of the Armed Forces of the United States. Upon return
from sueh leave, the employee shall be placed in the position he held prior to the

leave and in accordance with Federal Law.

18.03 EDUCATIONAL LEAVE: WITHOUT PAY

Permanent employees who are candidates for a B.S., M.S,, or PH D degrees in
Civil Engineering, Sanitary Engineering or Environmental Engineering shall be
granted an unpaid leave of absence to complete their "last year-in residence"
requirement at a Degree Granting Institution, This leave is not to exceed one (1)
year, nor is it to extend to more than one (1) employee per grade at any given time,

The one year shall be in the apgregate.
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18.04 MAINTENANCE OF RIGHTS:

All benefits to which an employee was entitled at the time his leave of absence
under this Article commenced, including unused sick-leave, shall be restored to him
upon his return, and he shall be assigned to at least the same grade and step which
he held at the time said leave commenced, provided that benefits normally accruing
to an employee shall not be earned during any period taken under this section or

prior sections.

18.05 REQUEST FOR LEAVE GENERALLY:

All requests for leave under this Article.shall be made thmugh a person's
immediate supervisor to the Department Head or' hla Dcmgnee

- Leaves of absence beyond thrﬂﬂ (3)months or any extension of any leave of
absence for employees who have completed their probationary periods must have
the approval of the Director of Civil Service and be ﬁmmmendecl by the employer.
Leaves of absence without pay shall only be granted to permanent employees,
Benefits normally aceruing to an employee shall not be earned during any period
taken under this :.mct.iun;

TICLE 19

19.01 LEAVES WITH PAY: MILITARY LEAVE

In ac:cﬂ-i'ﬂg.nce Wi!j':.l Chapter 33, Section 59 of the General Laws any em-
ployee covered by this contract, during the time of his service in the armed forces of
the Commonwealth or during his annual tour of duty of not exceeding seventeen
(17) days as a member of a reserve component of the armed forces of the United
States shall be entitled to receive pay therefore, without loss of his ordinary
remuneration as an employee, and shall also be entitled to the same leaves of
absence or vacation with pay given to other like employees,
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19.02 UNION LEAVE:
Requests for Union leave shall be submitted in writing to the Department

Head at least ten (10) working days previous to the date of the requested leave. This
request shall include the names of the employees attending, the dates in question,
and the location of the meetings signed by the President of the Local.

19.03 Each employee shall be permitted one (1) day per year with pay to attend a
Civil Engineering Convention or Conference. Such leave shall be subject to prior
approval by his Department Head and may be extended upon the recommendation
of his Department Head. |

19.04 INDUSTRIAL ACCIDENT HEARINGS: :
An employee who has filed 'a claim under General Laws Chapter 152 shall
be allowed time off without loss of pay while attending an Accident Board hearing

on his/her claim.

19.05 BEREA“-FEHEET ME:

The employee covered by this contract shall be granted bereavement
leave under the following conditions:

1. He shall submit proof of relationship and death satisfactory to his
Departrne.m Head, whereupun he shall be granted bereavement leave with full pay
not to Exf:emj three (3) regularly scheduled consecutive working days, such leave not
o extend mﬂf-!:l_than {:1_11_{ .[ll day beyond the date of the funeral of the deceased

relative.

2. For the purposes of this section leave with pay shall be granted on the
death of husband, wife, mother, father, son, daughter, brother, sister, grandchild,
grandfather, and grandmother of either the employee or his spouse; or any relative
of the employee or his spouse who was actually living in the immediate (houschold
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of the employee at the time of death or at the commencement of the final illness or
accident.

3. Bereavement leave is to be separate from, and shall not be charged to

sick leave or vacation leave.

19.06 CIVIL SERVICE EXAMINATIONS:
An employee shall be permitted time off without loss of pay while he is

taking a Massachusetts Civil S8ervice Department examination for.a position in the
municipal service of the City of Springfield.

19.07 REQUESTS FOR LEAVE, GENERALLY:

All requests for leave under this Article, shall be made through a person's
immediate supervisor to the Deparuﬁi:‘h}:_ﬂqad or his Designee:

ARTI
20.01 \FAGATIHH"E'_H" CY:

All employees fcéuiarly employed shall be granted an annual vacation of not
less than two (2) weeks ““i.t_jﬂ;il_.ll I:Js.'?:{il"'paj.r, provided however, that all employees
who have never been diaqharéé&' or who have never voluntarily left the employ of the
City and who have a total period of five (5) years in the aggregate shall be granted an
annual vacation of three (3) weeks without loss of pay; provided, further that
employees who have never been discharged or who have a total period of ten (10)
years or more in the aggregate shall be granted an annual vacation of four (4) weeks
without loss of pay.” Unit members who have completed twenty (20) years or more in
the aggregate shall be granted an annual vacation of five (5) weeks without lost of
pay. Such vacations shall be granted by the Employer as such time as in its opinion
will cause the least interference with the performance of the regular work of the

City.
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A person shall be deemed to be “regularly employed” within the meaning of this
section if he/she has actually worked for the City for thirty (30) weeks during the
twelve (12) months preceding the first day of June in such year. The thirty [30)
weeks shall be computed on the basis of one hundred and fifty (150) work days.

20.02 An employee who has been employed by the City of Springfield for six (6)
months or more, but who does not qualify for a full vacation under Article 19,
Section 20.01 on June Ist, shall be granted paid vacation i;.ﬁ,irp as follows for each
aggregate week he has actually worked for the City during the .twgl'l.rc (12) months
preceding the first of June in such year:
1. Employees with service of six (6) months but less than five {5] years, one-
third working day. 8
2. Employees with service nfﬁ?ﬁ_{ﬁ} years but less than ten (10) years, one-
half day. b\ = '
3. Employees with service of l'.l:n"l__]:ﬂj }*car."al.h'm.'_m:}ra, two-thirds of a working

days.

In all of the above instances, partial days shall be disregarded.
In_no cﬁée:lﬂgg mél.f.;_:grﬂaj'ua'ﬁt'iun so earned exceed the vacation the
employee would havéhﬁ:n Eniil.]:e_d to, had he actually worked the full thirty (30}

weeks, 0

?ac&ﬂﬁl@ﬁtltmént is to be determined as of June Ist of the calendar year.
However, for the ]:u;puﬂc of permitting an employee to take vacation days in the
winter or at a time subsequent to January 1st, days not actually worked due to
holidays or properly authorized vacation will be construed as time actually worked
as such phrase is employed in paragraph 20.01 above. Employees will be able to
request vacation time prior to entitlement date of June 1 provided. other

requirements for eligibility are met.
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20.03 Whenever the employment of any person subject to 20.01 is terminated
during a year by dismissal through no fault or delinquency on his part or by
resignation, retirement or death, without his having been granted the vacation to
which he is entitled under such Section 20.01, he, or in the case of his death, his
beneficiary, shall be paid, at the regular rate of compensation payable to him at the
termination of his employment an amount in lieu of auch_véi:&tjun; provided, that

no monetary or other allowance has already been made therefore,

The word "beneliciary” as used in this section means the surviving beneficiary
or beneficiaries, il any, lawfully designated by the employee under'the retirement
system of which he is a member, or if there beino such des:gnatcd btncl' iciary the
estate of the deceased.

20.04  If so requested by an :mp]::-].rtte '.racatm-n pay ‘may be substituted at the
discretion of the Department Head, for Dtherwm: unpaid time due to sickness,
provided that the employee is cligible for vacation time and provided further, that
the number of paid weeks in. E'I'_'n_e working fcar is not exceeded.

20.05 Vacations will, insofar-as possible, be granted at the time most desired by
the employee, but the final right to allotment of vacation period is reserved to the
Emplgyer in order to insure normal operations.

CLE 20

21.01 EVALUATION OF PERSONNEL AND PERSONNEL FILES

The Department of Public Works intends to evaluate employees twice per

calendar year. Employees will be notified in advance in writing when an evaluation
is scheduled. The results of the evaluations will not be used for disciplinary
reasons. The Employee, if he/she finds the appraisal unsatisfactory, has the right
to appeal the evaluation to the Department Head. The parties agree that the form to
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be used for the purpose of the employee evaluation is attached to the agreement and
marked as Appendix “C".

21.02 Employee Personnel File- Employees shall have the right to inspect
his/her personnel files at reasonable time and upon reasonable notice. The
employee will be allowed to submit a response to any material which he considers
derogatory, and such response shall be placed in said Elé. Copies of material in
said file may be made upon request and if the Depﬂrun;;nl Head Approves.

ICLE 22
22.01 INDEMNIFICATION:

Unit members shall be indemnified in accnrﬂanci: with the provisions of law.

ﬂnﬂ_ ! . .. I.

23.01 PROTECTIVE CLOTHING: )

If an employeg is required to wear protective clothing, or any type of protective
device as a condition of emplgyment, such protective clothing, or protective device,
shall be furnished to the employée by the employer. The intention of this clause is

to state a present condition of employment currently practiced,
TICLE 24

24.01 LABOR-MANAGEMENT MEETINGS:
The Union shall designate a standing committee of three (3) employees who
are members of the bargaining unit. The committee shall meet with the Mayor, or

his designated representative, no more than four (4) times in one calendar year.
Such meetings shall be held at the cenvenience of both parties within ten (10) days
from date upon which such request is received and the petitioning party will submit
an agenda with the request. The committee may draw up recommendations which,

when approved by the Mayor, both parties to this agreement may agree to enforce.
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ARTICLE 25
25.01 EXTREMES OF WEATHER:

Excluding, work of an emergency nature, no outside work shall be performed
in severe rain or snow or other weather conditions of such degree that work cannot
reasonably be performed. For the purpose of this agreement, the word “Emergency”
means any and all work performed, when such work could reasonably affect the
lives and safety of persons or their property.

25.02 When such extreme weather conditions prevail, all employees; except when
work of an emergency nature is required, fﬁ'ai:'. seck shelter, if available or shall be
assigned to perform other work within their clé'sg_ii';icatinn not exposed to such
extreme conditions, at the discretion of the Dﬂpﬂrtméﬁt Head. Employees shall not
be sent home against their will dur['ﬁﬂ.'@trﬂmes of weather. - No employee shall be
required to use sick leave time when he,l’ she 18 not sick.

T, e

" ARTICLE 2

26.01 MANAGEMENT RIGHTS:
ThuUmrm recognizes that except as specially limited or abrogated by the
terms and prmrisinn'“a?"q"l‘ this agreement, all rights to manage, direct, or supervise,

the operations of the department are vested solely and exclusively in the employer.

26.02 The Employer shall not be deemed to be limited in any way by this
ment of the City of Springfield and reserves and retains all rights, powers, authority
and prerogatives including without limitation the exclusive right of the Employer to
issue reasonable rules and regulations governing the conduct of its Departments
and its employees, provided that such rules and regulations are not in violation of
the expressed provisions of the Agreement.
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Except as specifically abridged, delegated, granted or modified by this
Agreement or any supplement thereto of Chapter 150E of the General Laws of
Massachusetts all of the aforesaid rights, powers, authority and prerogatives except
wherein violation of the expressed terms of this Agreement, shall not be subject to

the Grievance Procedure and/or Arbitration under this Agreement.

TI 27

27.01 MISCELLANEOUS PROVISIONS:

Bulletin Boards: Announcements shall be posted in conspicuous places,
preferably where employee enter and leave.  ‘Parties to this agreement, both of
whom may use the bulletin boards for notices of routine nature, agree that it would
be improper to post denunciatory or inflammatory ﬁtten material on such bulletin
boards,

27.02 Should any provision of this agreement be "rnl._md in violation of any Federal
or State Law, Eivilll._ﬁcwice-_ Rule by a court of competent jurisdiction, all other
provisions of this agreement shall remain in:full force and effect for the duration of

this agreement.

27.03 .!u:ne.na to ﬂ!mh es: The employer agrees to permit representatives of the
Service Employees Intl:matmnﬂl Union Local 888 to enter the premises in non-work

areas at rcaquah[u times upon proper notification i.e. not less than four (4) hours
for individunl.discussiﬂn_mﬁl‘ working conditions with employees in non-work periods
provided care is ﬂxé:r.:riacd by such representatives that they do not interfere with the
performances of duties assigned to the employees, not enter restricted area or areas

of security.

27.05 Residence: The parties agree that employees hired after March 17, 1995
will be subject to the City Council Ordinance on residency effective that date. All

unit members hired prior to the passage of the March 17, 1995 City Residency
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Ordinance shall be eligible for promotion within the bargaining unit without being
required to comply with the Ordinance.

27.06 Work Performed by Supervisors: No supervisory employee excluded from
the terms of this agreement shall perform full time the work of any employee

covered by this agreement except for emergencies, excessive absence of employees
from work, and except for the purpose of instruction or training employees in the

bargaining unit.

27.07 (a) Group Insurance: All employees in the bargaining unit shall be eligible
to participate in the present group insurance planiin accordance with the provisions
of said plan in force and effect during the term of this Agreement for the employees
of the City of Springfield. b

(b} Union agrees to the Health Insuranu: Pian |mplemcntcd by the City of
Springfield on April 1, 2005, The umﬂn agrees to waive and forego any claim,
grievance, arbitration or appﬂql regarding the change in health insurance benefits
implemented April 1, iﬂﬂs and agree to said health insurance plan implement on
April 1, 2005, Further, thc Union - ‘agrées to endorse and support any effort to
transfer employee hggjlh mgmanc: to the Commonwealths’ Group Insurance
Commission.

27.08 Grievances

SEIU Local ﬁn,gi'r;ecm agree to withdraw all pending grievances/arbitrations:
including the Wam:'-'f Sewer Department, Supervisor Grade 5A, etc.

27.09 MUP Withdrawal:

The Union hereby withdraws the grievance(s)/arbitrations and/or Unfair
Labor Practice allegations MUP 05-4395 regarding Wage Freeze and or Health
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Insurance. City is only obligated to the financial commitments negotiated in this

memorandum.

27.10 This Agreement is subject to Ratification by the Union and the Springfield
Finance Control Board.

27.11 Half Day Increments

Unit members may not take any leave sanctioned by the collective bargaining
agreement in less than one-half (1/2) day incremenits except with prior approval of

the Department Head or his/her designee.

CLE 28

28.01 NO STRIKE: Both the :mpll;lfef'-_ﬁ:]}d the Union Ec_ugniz: and acknowledge

that it is unlawful for any employee th‘:-_enﬁaéé'-?iq,_ induce or encourage any strikes,
work-stoppage, slow-down. or withholding of services by employees.

28.02 No :mplu:.r‘::'.e uqred by this agrcr:mi:i'_l__t shall engage in, induce or encourage
any strikes, wurk-stﬂpri:ng::*_ slow-down or withholding of services by employees.
28.03 The Union agr:ea that neither it nor any of its officers or agents will directly
or indirectly call, institute, aulhnﬁzu, participate-in, finance sanction, or ratify any
such strike, work stoppage slow-down or withholding of services. Should any
employee or grﬂ.'!._:lg of employees engage in, induce or encourage any strike, work-
stoppage, Elﬂw-dﬂ";l.;’;l'l or withholding of services the Union shall forthwith discourage
such by strike, u.";riv:—smppagc, slow-down or withholding of services, the Union
shall forthwith discourage such strike, work stoppage slowdown or withholding of
services and shall refuse to recognize any picket line established in connection
therewith. Furthermore, at the request of the employer, the Union shall immediately
take all reasonable means to induce such employee or employees to terminate this

#: 54675 32



strike, work-stoppage, slow-down or withholding of services, and to return to work
forthwith.

28.04 In the event that any employee or employees engage or participate in the
prohibited conduct described in this Article, the Employer shall have the right to
institute and pursue legal action to enjoin the continuance.of said prohibited
conduct, and the Union agrees that it will not oppose ar interfere with such legal
action by the employer. ' Y

28.05 The Union agrees that such legal m:tmn if initiated or pl.u'su:d by the
employer, shall not constitute the exclusive mrm:dms mrm]ablr: to the a:nptu:,rer nor
shall such legal action to be construed or dcummi a wavier of such other rights or
remedies as may be available to the employer under thﬂ provisions of this Article or

under the provisions of law. 1 Ao _ el
ARTICLE 29
29.01 STABILITY OF AGREEMENT: No agreement, understanding, alternation

or violation, of the tﬁrrr':lla_-':;rr.-.pimviniuns of the Agreement contained shall bind the
parties hqg‘éfﬁ'ﬁrﬂga&:madé‘ﬂ;}g executed in writing by the parties hereto.

29.02 .Thu_ failure of tﬁe empjnycr or the Union to insist in any one or more
incidents upon performanee of any of the terms or conditions of this agreement
shall not be cﬁﬁaiqcr:d as a waiver or relinquishment of the employer or of the
Union to future pcf,l'm:mancu of any such term or condition and the obligation of the
Union and the members to such future performance shall continue in force and

effect.
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ARTICLE 30

30.01 DURATION: This agreement shall become effective on the first day of
July 1, 2005 and shall remain in full force and effect to and including June 30,
2008,

30.02 In the event or necessity that the City of Springficld Sponsaors special legislation that
regarding a longer term contract (seven year deal), the Union agrees to support and

endorse such legislation.

The City of Springfield/Springfield SEIU Local 888- Springfield

Finance Control Board Civil Engineer
Charles V. Ryan, Mayor Peter Shur'nwa]r,_ President
Philip Puccia, Executive Director Louis DeCaro, Vice President

springfield Finance Control Board

Certified for Appropriation:

Deputy City Auditor

Proper Form and
Properly Executed:

Associate City Sﬂﬂll_:'i_l.ﬂr

Reviewed by:

Mary T. Tzambazakis, Chief Financial Officer

Date: Day of 2007
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APPENDIX B

REGULATIONS GOVERNING THE ADMINISTRATION OF SALARY PLAN

Section 1: ENTRANCE PAY:

On appointment, an employee shall be placed at the minimum step of the
salary range assigned to the class to which ﬂ]‘J-pDin_l':i.‘:d.. However, with prior approval
by Personnel Policy Board, when it finds that a position is difficult to fill because of
the labor market or other justifiable cimumatﬁqccs. appointment I'IlEljf.BB'mEId'E at a
higher step, not to exceed the maximum, in the job group salary range.

Section 2: ANNUAL STEP RA ISES:
A.  ELIGIBILITY i
An employee shall be eligible for annual Step raises within the salary
range assigned to the ¢lass in which employed on the ﬁnniucrsary date of

appointment or promotion to that class,

B. ANNIVERSARY DATE
The s'a]:'a'f_f.f anniversary date of an employee for the purpose of
determining his eligibi'!i'ty'fnr a step increase shall be the most recent of the
following occurrences: :
1. Appointment
2. Lﬁsh Step increase
3. Most recent promotion.

Section 3: ELIGIBILITY FOR STEP RAISES:

An employee shall be eligible for step raises as set forth in Section 2,
provided that the Department Head recommends the employee for such step raise
based on job performance. An employee who is not recommended for a step raise
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must be notified by Department Head of the reason thirty (30) days prior to the date
of eligibility, Within ten (10) days of such notification, the employee may resort to
the grievance procedure if he/she wishes, or he/she may request in writing of
his/her Department Head that his/her step raise be reviewed again in sixty (60]
days. Both the dated request and the Department Head's decision must be
forwarded to the Personnel Department. The reviewed step raise, if approved, will
become effective sixty (60) days from the employee's Eﬂtﬂbﬁé’lﬁd anniversary date,
which will remain unchanged. 1 ' :

Section 4: CHANGE IN CLASSIFICATION:

A. Whenever an employee receives a ﬁhmutin@ to a position in higher job
group, his/her rate shall be the next higher rate ii]-;'im.iﬂ higher job group, or the
second next higher rate therein if such new salary rﬁté. would result in an increase
of salary small in amount than the sqla_nr.mcrem:nt for auch higher group. If such
an employee returns to a position in his old ¢ nlans he shall reenter at that step in
the salary range asslgnl::d t his old clasth wtuch he wuuld have attained, including
step raises, had his 5:¢W|nes.m the old claaz_; remained uninterrupted, and shall

regain his old annivé'n_égp_.r date,

By ﬁ’hl:hﬁl_l employee is appointed or transferred to a new class with no
-r:hangt: in salary mﬁgé;fhc shall enter the new class with no change in salary or
anmmrsq,ry date. Il'sm::h an employee returns to-a position in his old class, he
shall reentf:r at that step in the salary range assigned to his old class which he
would have attained, 1m’:_l1_.1dmg step raises, had his services in the old class
remained 1.J.nint.v.':rr1.:.;-[:'ztt.'e::f.:l.J and shall regain his old anniversary date.

C. An employee who 18 demoted to a position in a lower job group will
receive the salary to which his period of service would entitle him if his service has
been rendered in such position in the lower job group, but not less than the
employee would have been entitled to had his service been continuously in such

position in the lower job group.
#: 54675 i6



D.  An employee serving on a part-time basis as certified by the appointing
autherity shall be entitled to step raises in the proportion that his service bears to
full time service. A step raise shall be granted upon the completion of the required
equivalent of one years [ull time service.

Section 5: CHANGE IN SALARY RANGE:

If the salary ranged assigned to a class or job/group is raised, incumbents
of all positions in that class shall be placed at that step in the new range which has
the same number as the step which they occupied in the old range. The
anniversary date of an employee shall mmﬁ'ﬂi'iﬁe same as it was before the Job
Group jump. '
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AGREEMENT
BETWEEN

THE CITY OF SPRINGFIELD/
SPRINGFIELD FINANCE CONTROL BOARD

AND
SERVICE EMPLOYEES INTERNATIONAL UNIT

LOCAL #888
SPRINGFIELD CIVIL ENGINEERS

EFFECTIVE DATE: JULY 1, 2005

TERMINATION DATE: JUNE 30, 2008
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LOCAL #888
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EFFECTIVE DATE: JULY 1, 2008

TERMINATION DATE: JUNE 30, 2011
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TERMINATION DATE: JUNE 30, 2012
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MEMORANDUM OF AGREEMENT

Between
CITY OF SPRINGFIELD

And
SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 888 ON BEHALF OF
THE CITY OF SPRINGFIELD CIVIL ENGINNERS

The parties agree to amend the NAGE agreement with City of Springficld dated January 1 2000, to
December 31, 2002 with the following changes: '

1) Replace “NAGE" with “SEIU Local §88™

2} Duration:

First successor agreement:  July 1, 2005 to June 30, 2008
Second successor agreement July 1, 2008 “to June 30, 2011
Third Successor agreement  July 1, 2011 to June 30, 2012

Add the following language “In the event or necessity that the City of Springfield
Sponsors special legislation that regarding a longer termi contract (seven year deal), the Union agrees to
support and endorse such legislation,” i

3) Insurance .-'Lrticl:-]'?"aﬂ'? Amend

The Union agrees to the Health Insurance Plan implemented by the City of Springfield on April 1,
2005, The union figrees to waive and forego any claim, grievance, arbitration or appeal regarding the
change in health insurﬂ[d#_hg:ncﬁmﬂ-?ﬁmlumcmad April 1, 2005 and agree to said health insurance plan
implement on April 1, 2005, Further, the Union agrees to endorse and support any ¢ffort to transfer
employee health insurance to the Commonwealths' Group Insurance Commission.

4) Wages Article 10 {combined with previous proposal #7)
The Parties agree o delete Ih_;:ﬂrsl and third paragraphs of Article 10 severing the wage relationship
between this union and the wage rates earned by the Massachusetts Organization of Scientists and

Engineers.  This Union agrees to support to home rule legislation to eliminate the wage connection
between the City of Springfield and M.O.S.E.S.
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First Contract - The City proposes effective July 9, 2006 using the MOSES rates of pay as of July
I, 2006 modified into a three step plan:
Steps 1-5, using Step 5 to become new step 1,
Steps 6-10, using Step 10 to become new step 2
Steps 11,12 using Step 12 to become new step 3
All new employees would be placed into the new step one.

Effective July 1, 2007 increase rates two (2%) percent

Second Contract:
Effective July 1, 2008 increase rates tw (295) percent
Effective July 1, 2009 increase rates two (2%) percent
Effective July 1, 2010 increase rafes two (2%) percent
Third Contract h

Effective July 1, 2011 increase rates lwﬁ f[!%j percent

5) Withdrawal of Grievances, MUP, ¢ic. 'ﬁerlninn agrees to vmiﬁgﬂdfﬂmgﬂ any claim,
grievance, arbitration or appeal regarding wage/step incréases from the prior collective bargaining
agreemeni(s). i L s

6)_Retro Active Pay - Effective two weeks after ratification present unit members who were
employed between December 2002 and June 30, 2006 will receive lump sum retroactive settlement
equal to that sixty-five (65%) percent of loss wages (base salary) and step increases as of the wage
schedule negotiated between the Commonwealth Agreement and MOSES (in accordance with Article
10.01) for the'raises grinted on Janbary 9, 2005, July 1, 2005 and July 1, 2006. Such settlement will
not include sums for caleulation of retroactivity for overtime or other compensation,

7 ﬁi’ﬁnléilﬁ Sick Leave 16.09 Effective July 1, 2006 incrense Sick leave conversion rate from
fifteen ($15) dollars to thirty dollars ($30.00) per day for acerued sick leave.
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Add the Following Language - Effective July 1, 2007

Notification with regard to intention to retire and receive sick leave buy back will occur as follows:

a, An employee who wishes to retire shall provide written notification of his or her intention to
retire, specifying a tentative date, to their Department Head by December | of the fiscal year
prior 1o the fiscal year of retirement. An employeewho gives the required notice in a timely
manner shall receive sick leave buy back at retirement. If the employee fails to give the
requisite notice by December 1, the City willot be required to make the buy-back payment
uniil a supplemental budget can be approved which contains said payment. Notification of sick
leave buyback for a supplemental budget must be received at least three weeks prior to filing
suid supplemental budget. The City may make partial or full payments of sick leave buy-backs
when insufficient notice is given if funds are available in sick leave buy-back budget items, but
such payment shall not establish a precédent.

e A
b. Employees who state an intention to retire under this section but who subsequently chose not to
retire shall retain all rights and benefits dug to them under law and this Agreement,

c. This section shall nnlapp]r to employees w'i'lu_s separate ﬁ-ﬁm service due to death or disability.
&) Grievances R _ . -
SEIU Local Engineers agree to withdraw all pending grievances/arhitrations.
Ihni:ltudling th;: \h;aldrfScwfquapanmenL Supervisor Grade 5A, etc.
9 Half l]ﬂ_‘g  Increments k3
Unit mcmliﬁ's may nottake any leave sanctioned by the collective bargaining agreement in less

than one-half (1/2) day increments except with prior approval
Of the Department Head or Designee.

10} Article 9 Vacancies

9.01 Add - The City of Springfield is not compelled to post vacancies that it does not intend to

fill. The Employer, consistent with State and local laws, and ordinances, will fill
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vacancies by selecting the most qualified candidate.

2nd Paragraph Replace with the following:

Any decision by the employer to outsource current work will not result in the layoff or
termination of any Union employee. The employer has the sole diseretion to fill or not to fill
these union positions that become vacant by way of retirement or separation not related to the
outsourcing of work, '

The parties to this agreement acknowledge that this para represents an evergreen
provision and therefore may not be enforceable beyond the first years of this agreement. It is
the City’s intent, however to maintain a sufficiently staffed and functional Engineering
Division to support the operational and capital erkfdﬁd of the City. i

11)  MUP Withdrawal

The Union hereby withdraws the grievance(s)/arbitrations and/or I.}n:ﬂ_a_;_r_]‘_,abur Practice allegation
MUP - regarding Wage Freeze and or Health Insurance. City is only obligated to the

financial commitments negotiated in this memarandum, .

12) Article 20 Vacation - Delete Article 20.04 tegitding “Advanced Vacation pay”

13)_Article Overtime 1107 Effective July 1, 2006 Qvertime Call Back Minimum — change three

(3) hours to four (4) hours. e
14) This Agrecment is subject to

Ratification by the Union and the Springfield Finance Control Board.

For the City of Springfield SEIU Local 888
Springfield F[nan‘ég: Caontrol Board

Philip Puccia, Executive Director Maurice Penn, Union f’.epresenlutivc

Peter Shumway, Local President

Date September , 2006
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Article 30 Duration

In the event a different bargaining agent is certified following a contested
representation election, this contract will terminate upon such change in
certification, or on June 30, 2008 whichever is 'I,E_.l;.er. '

If a party desires to amend this ﬁgrenmmn they must do 80.in writing not less than
two-hundred and seventy (270) days prior to any term:na;t:dm date or anniversary
date hereof. Such request must be amr.’:-mpanled by a statement of amendments
desired. In such event the parties will ::u}lﬁ:r at least two hundred and forty (240)
days before the cxplrat{ﬁli :;Ig‘bp of this Agrécment or any subsequent anniversary
date hereof .
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conduct, and the Union agrees that it 'l-‘-"l.” not uppﬂﬂﬂ or interfere with such legal
action by the employer.

28.05 The Union agrees that such Iu:_gaij 'aﬂti:-n, il initiated or pursued by the
employer, shall not mnatltut& the- cx-::luswe remedies available to the employer nor
shall such legal action to be mnat_rund or deemed a wavier of such other rights or
remediés as may E:-:: B:vmlablt to' Lhe employer under the provisions of this Article or
under lhe provisions u!‘ T.a-.l.r

ART: 29

29.01 Stability uf':gﬂ:gumunt: No agreement, understanding, alternation or

violation, of the terms or provisions of the Agreement contained shall bind the
parties hereto unless made and executed in writing by the parties hereto.

29.02 The failure of the employer or the Union to insist in any one or more

incidents upon performance of any of the terms or conditions of this agreement
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shall not be considered as a waiver or relinquishment of the employer or of the
Union to future performance of any such term or condition and the obligation of the
Union and the members to such future performance shall continue in force and

effect.
ARTICLE 30

30.01 DURATION: This agreement shall become effective on the first day of
July 1, 2008 and shall remain in full force and efféct to and including June 30,
2011. X

30.02 In the event or necessity that the City of Springfield Sponsors special legislation that
regarding a longer term contract (seven year deall, the Union agrees to support and

endorse such legislation.

132
conduct, and the Union agrees that it will not oppose or interfere with such legal

action by the employer.

28.05 The Union’ "Hg,rc(:a that such legal .action, if initiated or pursued by the
employer, shall not mnsututé Hw exclusive remedies available to the employer nor
shall such legal action to 'm-. construed or deemed a wavier of such other rights or
remedies as may be Ep.rmlablc to.the employer under the provisions of this Article or

under the provisions of law.
ARTICLE 29

29.01 Stability of eement: No agreement, understanding, alternation or
violation, of the terms or provisions of the Agreement contained shall bind the

parties hereto unless made and executed in writing by the parties hereto,

29.02 The failure of the employer or the Union to insist in any one or more

incidents upon performance of any of the terms or conditions of this agreement
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shall not be considered as a waiver or relinquishment of the employer or of the
Union to future performance of any such term or condition and the obligation of the
Union and the members to such future performance shall continue in force and
effect.

ARTICLE 30

30.01 DURATION: This agreement shall become effective on the first day of
July 1, 2011 and shall remain in full force and effect to and including June 30,
2012.

30.02 In the event or necessity that the City of Epﬁnﬁﬁe!d Sponsors special legislation that
regarding a longer term contract (seven year deal), the Union agrees to support and

endorse such legislation,
32
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