
Three Ways to Return Nomination Form: 
• Mail: 25 Braintree Hill Park, Suite 306 Braintree, MA 

• Email: MyUnion@seiu888.org 

• Fax: (617) 241-3303 

Nomination form for SEIU Local 888 Executive Board 
Thank you for your interest in being a union leader or nominating another member to be a leader on 

Local 888's Executive Board. Please fill out the form below. Note that nominations must be seconded 

by a member in good standing and must be accepted by the nominee. Positions on the Executive 

Board are only open to members in good standing and dues must be up-to-date and paid in full. 
 

Nominees First & Last Name___________________________________________ 

Nominees Chapter Name/Employer______________________________________ 

Nominees Cell Phone_________________________________________________ 

Nominees Personal Email Address ______________________________________ 

 

Nomination (Please select if you are nominating yourself or another member) 
 

      Self-nomination           Nominating another member 

 
If you are nominating yourself, please give the name and contact information for a Local 888 
member who is seconding your nomination: 
 
 

 
If you are nominating another member, please give the name and contact information for a Local 
888 member who you are nominating: 
 
 
 
Why are you (or your nominee) interested in serving on the Executive Board? 

 
 
 
 
What is your (or your nominee's) vision for Local 888? 

 
 
 
 
What positions have you (or your nominee) held in the union or your chapter? What training or 
education have you (or your nominee) completed that is relevant to serving on the Executive Board? 
What other qualifications for the position do you (or your nominee) have? 

 
 
 
 

Does your employer allow members to take leave for union business?         Yes         No 
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